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EDUCATIONAL POLICIES COMMITTEE AGENDA 
 
   3 April 2014 
 
A meeting of the Educational Policies Committee will be held on 3 April 2014 at 3 p.m. in Old 
Main 136 (Champ Hall Conference Room) 
 
 
 
I. Approval of the minutes of the 6 March 2014 meeting (see below) 
   
  
 
 
 
 
 
 
II. Subcommittee Reports  
 
 
A. Curriculum Subcommittee (Ed Reeve)  
 
1. Course Approvals 
 
2. Request from the School of Applied Sciences, Technology and 
Education in conjunction with Regional Campuses and Distance 
Education to offer a Bachelor of Science degree in Business 
Education (see below) 
 
3. Request from the Jon M Huntsman School of Business to change 
the names of three specializations under the Master of Business 
Administration (see below) 
 
4. Request from the Landscape Architecture and Environmental 
Planning Department to offer a Landscape Architecture Minor (see 
below 
 
5. Request from the Department of Music to offer a Bachelor of Arts 
in Music degree (see below) 
 
6. Electronic Course Approval Form Update 
 
7. Election of 2014-2015 Curriculum Subcommittee Chair 
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EPC and Curriculum Subcommittee Schedule for 2014-2015 
 
Agenda Items Due  EPC and Curriculum Subcommittee Meetings 
 
August 21, 2014  September 4, 2014 
September 18, 2014  October 2, 2014 
October 23, 2014  November 6, 2014 
November 20, 2014  December 4, 2014 
December 11, 2014  January 8, 2015 
January 22, 2015  February 5, 2015 
February 19, 2015  March 5, 2015 
March 19, 2015  April 2, 2015  
 
 
B. Academic Standards Subcommittee (Scott Bates) 
 
Minutes February 13, 2014 
A meeting of the academic Subcommittee of the Educational Policies committee was held on 
February 13, 2014 at 2:00pm in Old Main 164j (RGS Conference Room). 
Present 
Scott Bates (chair, Emma Eccles Jones College of Education and Human Services), Thomas 
Fronk (College of Engineering), Stephanie Hamblin (Student Services, Advising), Dawn Kirby 
(College of Humanities and Social Sciences), Doug Fiefia (USUSA), Cliff Skousen (Huntsman 
School of Business), Jeannie Maughan (for Roland Squire (Student Services, Registrar's Office). 
Absent 
None 
Visitors 
Margaret Garr (IELI), John Mortensen (Student Services) 
NEW BUSINESS 
Suggested revision on the IELI credits policy 
 There was a discussion of IELI credit requirement. Which is included here: 
o Credit for Intensive English Study. Classes in IELI carry academic credit. Full-time 
students at each level take 18 credits per semester. A student who begins IELI at level 
1 and progresses to level 4 may earn a total of 72 undergraduate elective credits. While 
all the credits will appear on a student’s transcript, a maximum of 18 can be counted 
toward graduation. Application of the 18 credits will be determined by the student’s 
college and major department. Students must, therefore, meet with their departmental 
advisors to determine the role of IELI credits in their graduation requirements. 
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 The discussion centered on the application of the 18-credit requirement. Specifically, how 
to clarify the language or change the policy. It was suggested that IELI students' VISA 
status has enrollment requirements and if IELI is a pre-requisite for other courses, that 
more than 18 would be accumulated.  
 The revision to intensive English language institute policy for the university, credits, 
processes, and procedures was tabled for potential future conversation at a future meeting 
of the Academic Standards subcommittee. 
60% Policy – Last day to Withdrawal with W, and last day for Pass/Fail 
 There was a discussion of how the deadline for "last day to withdrawal with W, P/F" was 
calculated. USU has recently used instruction days; for federal guidelines, calendar days 
are used. Proposal was to use to the federal guidelines for calculating last day to 
withdrawal with W, P/F. This will generally only shift the day a few days in one direction 
and will align for the purposes of federal financial aid--students will benefit from the 
alignment. 
 Cliff Skousen moved to accept that the calculation of 60% of the term be based on 
calendars days for the purposes of withdrawal with a W and pass/fail. Thomas Fronk 
seconded. Motion passed. 
Complete Withdrawal Policy 
 There was a discussion of the policy related to complete withdrawal. The revised policy is 
attached to the minutes. It more specifically articulates what has been in practice. It defines 
early semester, mid-semester, and late-semester withdrawal and outlines procedures. 
 Cliff Skousen moved to accept the new policy as written, Stephanie Hamblin seconded. 
There was a friendly amendment to correct punctuation. Outcome: motion passes. 
Other Business 
 There was a discussion of "significant feedback on the exam" and grades as related to the 
withdrawal policy. This item will be added to a future meeting of the Academic Standards 
Subcommittee. 
Next Meetings 
 March 20th, 2014, at 2pm in OM164j (RGS Conference Room) 
 April 17th, 2014, at 2pm in OM164j (RGS Conference Room) 
STUDENTS MAY BE DROPPED FOR NONATTENDANCE 
If a student does not attend a class during the first week of the term or by the second class 
meeting, whichever comes first, the instructor may submit a request to have the student dropped 
from the course. (This does not remove responsibility from the student to drop courses which 
he or she does not plan to attend.) This option is typically used for classes that are full and the 
instructor is trying to make a seat available for another student, but may be considered for other 
   4    
courses. Requests must be made during the first 20 percent of the course and will be considered 
on an individual student basis. Students who are dropped from courses will be notified by the 
Registrar’s Office through their preferred e-mail account. 
 
DROPPING COURSES 
Students may drop a course without notation on the permanent record through the first 20 
percent of the class. (Check the Registration Calendar for exact dates.)  A student may not drop 
all of his or her classes without applying for a Semester Withdrawal. 
 
WITHDRAWING FROM COURSES 
If a student drops a course following the first 20 percent of the class, it is considered a 
withdrawal and a W grade will permanently be affixed to the student’s record.  Under normal 
circumstances, a student may not withdraw from a course after 60 percent of the class is 
completed term as defined by federal financial aid guidelines (Check the Registration Calendar 
for exact dates.) A student may not withdraw from all of his or her classes without applying for a 
Semester Withdrawal. 
 
LATE COURSE WITHDRAWAL 
In extenuating circumstances in which a semester withdrawal or an incomplete grade is not 
deemed the best action to take, a student may petition for a Late Withdrawal up through the last 
day of classes. The term “extenuating circumstances” includes: (1) incapacitating illness that 
prevents a student from attending classes for a minimum period of two weeks, (2) a death in the 
immediate family, (3) financial responsibilities requiring a student to alter course schedule to 
secure employment, (4) change in work schedule as required by employer, (5) judicial 
obligations, or (6) other emergencies as deemed appropriate by the instructor. Students 
requesting a late withdraw must submit a Petition for Late Withdrawal to the Registrar’s Office. 
The student must attach a typed appeal stating an explanation and justification for the desired 
withdrawal(s). Supporting documentation confirming the extenuating circumstances must 
accompany the petition. The cost of the petition is $20, which is a nonrefundable processing fee 
and does not guarantee approval. 
 
Students with extenuating circumstances should refer to the Semester Withdrawal  policy and the 
Incomplete (I) Grade policy. 
 
SEMESTER WITHDRAWAL  
For most undergraduate students, a semester withdrawal is initiated at a website for change of 
enrollment: http://www.usu.edu/loa. Undergraduate international students must file a semester 
withdrawal offline, in person by going to International Education in the Office of Global 
Engagement, Military Science 115. Matriculated graduate students who wish to withdraw 
completely must present their case to the School of Graduate Studies Office, Main 164. The date 
of the official withdrawal is the date the withdrawal form letter is received.  
 
Early Semester Withdrawal. Students who withdraw from a semester before 20 percent of the 
semester is completed (check the Registration Calendar for exact dates) do not need to reapply 
for admission when they return, as long as they re-enroll within a year. Students’ transcripts will 
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not show any indication of participation during the semester and they may be eligible for a 
tuition refund. 
 
Mid-Semester Withdrawal. Students who withdraw from a semester between 20 percent and 60 
percent of the semester is completed (check the Registration Calendar for exact dates), do not 
need to reapply for admission when they return, as long as they re-enroll within a year. A W 
grade will permanently be affixed to the student’s record for each of the course withdrawals.  
These students do not qualify for a tuition refund. 
 
Late Semester Withdrawal.  Students who withdraw from a semester after 60 percent of the 
semester is completed (check the Registration Calendar for exact dates) will have W grades 
permanently affixed to their record for each of the course withdrawals.  These students also do 
not qualify for a tuition refund.  These students will be processed as follows: 
 Students on academic probation or students who have previously been suspended, will be 
suspended from the University. Not counting the semester for which students are withdrawing, 
students who have been suspended once may apply for readmission after an additional one-
semester layout at USU Eastern or a two-semester layout at USU. Students who have been 
suspended two times may apply for readmission to the University following a layout of one full 
calendar year. 
 All other students who have a late semester withdrawal do not need to reapply for admission 
when they return, as long as they reenroll within a year. 
 During their academic career, students may have a late semester withdrawal a maximum of two 
times. 
 
Once final examinations have begun for the semester, students may no longer apply for a 
semester withdrawal. Students will receive the grades earned in the courses and those grades will 
be included on the transcript. 
 
No report from the March 20, 2014 meeting.  Insufficient attendance. 
 
 
C. General Education  Subcommittee (Norm Jones) 
 
GENERAL EDUCATION SUBCOMMITTEE MINUTES   
 
March 18, 2014, 8:30 A.M. 
Champ Hall Conference Room   
 
Present: Charlie Huenemann, CHaSS; Bob Mueller, Regional Campuses; Kacy Lundstrom, 
Library; Dick Mueller, Science; Dan Coster, Quantitative Intensive; Harrison Kleiner, 
Connections; Melanie Nelson, USU Eastern; Lauren Skousen, Secretary; Scott Findley for Kathy 
Chudoba, Business; Brian McCuskey, Humanities; Norm Jones, Chair; Eddy Berry, Social 
Sciences; Nick Morrison, Honors; Shelley Lindauer, FCHD; Lee Rickords, Agriculture; Mary 
Leavitt, Advising; 
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Absent: Doug Fiefia, ASUSU President; Dean Adams, Engineering; Karen Mock, Natural 
Resources; Dan McInerney, American Institutions; John Mortensen, Student Services; Stephanie 
Hamblin, University Advising; Cindy Dewey, Creative Arts; Laura Gelfand, Art; Larry Smith, 
Provost’s Office; Lezlie Park, Writing Program; Rhonda Miller, Communications; Ryan Dupont, 
Life & Physical Sciences 
  
Call to Order – Norm Jones 
 
Approval of Minutes – February 18, 2014 
Motion to approve made by Eddy Berry; seconded by Dan Coster 
 
Course Approvals 
HIST 3751 (DHA/CI) DHA Approved - CI Approved ............... Brian McCuskey/Rhonda Miller 
Motion to approve made by Dick Mueller; seconded by Lee Rickords 
 
RELS 3050 (DHA/CI) DHA Approved - CI Pending ................. Brian McCuskey/Rhonda Miller 
 
STAT 1045 (QL) QL Approved .................................................................................... Dan Coster 
Motion to approve made by Dan Coster; seconded by Dick Mueller 
 
SW 4100 (CI) Pending .............................................................................................. Rhonda Miller 
 
Course/Designation Removals 
N/A 
 
Syllabi Approvals 
HONR 1300 (BAI) Cathy Bullock Pending ........................................................... Dan McInerney 
 
USU 1320 (BHU) Kim Maughan Pending ........................................................... Brian McCuskey 
 
USU 1340 (BSS) Jennifer Truschka Approved ............................................................ Eddy Berry 
Motion to approve made by Eddy Berry; seconded by Brian McCuskey 
 
USU 1360 (BPS) Todd Moon Pending ....................................................................... Ryan Dupont 
 
 
Business 
The subcommittees for CI and QI proposed clarifications in the criteria for CI and QI. The CI 
criteria adopted the use of more assertive verbs, allowed for accommodations based on 
possibility of student learning disabilities, and clarified the appropriate balance of oral and 
written communication based on discipline and course content. QI criteria adopted broader 
language including and/or statements to introduce flexibility, substitution of “quantitative” for 
“mathematical” in the criteria, and requiring the acknowledgment of the limitations of 
quantitative tools. It was agreed by all that changed language should be adopted for the catalog.  
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Information 
The chairs of the disciplinary subcommittees met and proposed clarification of the criteria for 
Depth courses in the University Studies requirements. The new language clearly links the depth 
courses to the outcomes of the breadth courses.  
 
Norm Jones reported he met with advisors from across campus to discuss the possible adoption 
of a common template for advising students through general education and into their majors. The 
hope is this that this common template will benefit all students in all majors by outlining 1) 
requirements to enter their major, 2) prerequisite courses required for success in their major 3) 
major requirements, and 4) the relationship between General Education and their major. A 
conclusion on the discussion has yet to be made.   
 
Next Meeting 
Tuesday, April 15, 2014 
Champ Hall Conference Room 
8:30 a.m. 
 
 
  
 
III. Other Business 
 
Discussion on excused absences policy 
 
Electronic Course Approval Form Update 
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EDUCATIONAL POLICIES COMMITTEE MINUTES 
       6 March 2014 
 
A meeting of the Educational Policies Committee was held on 6 March 2014 at 3 p.m. in Old 
Main 136 (Champ Hall Conference Room)  
 
Present: Larry Smith, Chair  
Ed Reeve, Curriculum Subcommittee Chair  
Scott Bates, Academic Standards Subcommittee Chair 
Richard Mueller, General Education Subcommittee Chair (representing 
Norm Jones) 
Ed Reeve, College of Agriculture and Applied Sciences 
Kevin Olson, Caine College of the Arts 
Scott Bates, Emma Eccles Jones College of Education and Human 
Services   
Thom Fronk, Engineering 
Eddy Berry, College of Humanities and Social Sciences 
Karen Mock, Quinney College of Natural Resources 
Richard Mueller, College of Science 
Travis Peterson, Regional Campuses and Distance Education 
Melanie Nelson, USU-Eastern 
Roland Squire, Registrar’s Office  
   Cathy Gerber, Registrar’s Office 
 
 
Absent:  Kelly Fadel, Huntsman School of Business  
Kacy Lundstrom, Libraries  
Scott DeBerard, Graduate Council   
Doug Fiefia, USUSA President 
Brittney Garbrick, Graduate Studies Senator 
 
 
 
 
Visitors: Beth Foley, Dean, College of Emma Eccles Jones College of Education 
and Human Services 
Jeannie Thomas, Department Head, English 
Dawn Kirby, SR Associate Dean, College of Humanities and Social 
Sciences 
 Adrea Wheaton, Provost Office 
  
 
 
  
  
2 
 
I. Approval of the minutes of the 6 February 2014  meeting  
 
The minutes of the 6 February 2014 meeting were approved.   
 
 
II. Subcommittee Reports  
 
A. Curriculum Subcommittee (Ed Reeve) 
 
Ed Reeve reviewed the Curriculum Subcommittee business. 
 
All courses were approved.  
 
The request from the Department of English to change the name from Online M.S. in English 
with Specialization in Technical Writing to Master of Technical Communication was approved. 
(see below) 
 
  
Karen Mock moved to approve the business of the Curriculum Subcommittee. Richard Mueller 
seconded; motion approved. 
 
 
B. Academic Standards Subcommittee (Scott Bates) 
 
 No Report 
 
 
C. General Education Subcommittee (Richard Mueller) 
 
GENERAL EDUCATION SUBCOMMITTEE MINUTES   
 
February 18, 2014, 8:30 A.M. 
Champ Hall Conference Room   
 
Present: Charlie Huenemann, CHaSS; Bob Mueller, Regional Campuses; Kacy Lundstrom, 
Library; Dick Mueller, Science; Harrison Kleiner, Connections; Melanie Nelson, USU Eastern; 
Michele Hillard, Secretary; Kathy Chudoba, Business; Dean Adams, Engineering; Karen Mock, 
Natural Resources; Brian McCuskey, Humanities; Norm Jones, Chair; Larry Smith, Provost’s 
Office; Eddy Berry, Social Sciences; Laura Gelfand, Art; Nick Morrison, Honors; Shelley 
Lindauer, FCHD; Lee Rickords, Agriculture; Cindy Dewey, Creative Arts; Mary Leavitt, 
Advising; 
 
Absent: Doug Fiefia, ASUSU President; Dan Coster, Quantitative Intensive; Dan McInerney, 
American Institutions; John Mortensen, Student Services; Stephanie Hamblin, University 
Advising; Lezlie Park, Writing Program; Rhonda Miller, Communications; Ryan Dupont, Life & 
Physical Sciences; 
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Call to Order – Norm Jones 
 
Approval of Minutes – January 21, 2014 
Motion to approve made by Shelley Lindauer; seconded by Kathy Chudoba  
 
Course Approvals 
HIST 3751 (DHA/CI) DHA Approved/CI Pending .................... Brian McCuskey/Rhonda Miller 
Motion to approve DHA made by Brian McCuskey; seconded by Kathy Chudoba 
 
MUSC 3030 (DHA) Withdrawn ................................................................................ Cindy Dewey 
 
RELS 3050 (DHA/CI) DHA Approved – CI Pending................. Brian McCuskey/Rhonda Miller 
 
SW 4100 (CI) Pending .............................................................................................. Rhonda Miller 
 
Course/Designation Removals 
N/A 
 
Syllabi Approvals 
HONR 1300 (BAI) Cathy Bullock Pending ........................................................... Dan McInerney 
 
HONR 1320 (BHU) James Sanders Approved ..................................................... Brian McCuskey 
Motion to approve made by Brian McCuskey; seconded by Eddy Berry 
 
HONR 1330 (BCA) Laura Gelfand Approved .......................................................... Cindy Dewey 
Motion to approve made by Cindy Dewey; seconded by Kathy Chudoba 
 
HONR 1340 (BSS) Scott Hunsaker Approved ............................................................. Eddy Berry 
Motion to approve made by Eddy Berry; seconded by Brian McCuskey 
 
HONR 1350 (BLS) Abby Benninghoff Approved ..................................................... Ryan Dupont 
Motion to approve made by Dick Mueller; seconded by Cindy Dewey 
 
HONR 1350 (BLS) Robert Schmidt Approved .......................................................... Ryan Dupont 
Motion to approve made by Eddy Berry; seconded by Brian McCuskey 
 
HONR 1360 (BPS) David Peak Approved ................................................................. Ryan Dupont 
Motion to approve made by Eddy Berry; seconded by Brian McCuskey 
 
HONR 3020 (DHA) Withdrawn ................................................................................ Cindy Dewey 
 
USU 1320 (BHU) Steven Camicia Denied ........................................................... Brian McCuskey 
 
USU 1340 (BSS) Jennifer Truschka Withdrawn .......................................................... Norm Jones 
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Business 
Developing rubrics for depth course approvals. What is our process? 
We need to begin a review of all depth courses and remove any that aren’t currently being 
taught.  At the same time we need to rewrite the course criteria in the catalog and clarify the 
expectations for depth courses.  It is also important that we maintain continuity in both the 
breadth and depth courses.  We will start discussions with the existing designation 
subcommittees and then share with the other subcommittees. 
 
Information 
USU Syllabus Tracking Tool - A meeting will be scheduled with Norm Jones, John Louviere, 
and Michele Hillard to discuss application and use of the tracking tool. The following link: 
https://elearn.usu.edu/canvasCustomTools/syllabus/ is for the USU Canvas Course Syllabus 
Tracker. 
 
Next Meeting 
Tuesday, March 18, 2014 
Champ Hall Conference Room 
8:30 a.m. 
  
Kevin Olson moved to approve the business of the General Education Subcommittee. Scott Bates 
seconded; motion approved. 
 
  
  
 
III. Other Business 
 
Richard Mueller moved to approve the request from Utah State University to form a new 
Department of Nursing and Health Professions within the Emma Eccles Jones College of 
Education and Human Services. Ed Reeve seconded; motion approved. (see below) 
 
Information 
 
Richard Mueller brought up for discussion, the subject of excused absences. It seems that there 
has been some discrepancy on following the student code: 
  
Section IV 5 Regulations Pertaining to Student Organizations 
 
B.  Organizational activities that are held off campus or interfere with students' attendance at 
scheduled classes (the final examination period is considered part of the regularly scheduled 
class period) shall be regulated by the following:  
1. For a competing group, one coached and financed by the University or ASUSU for the 
purpose of competing with groups from other universities and colleges: 
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o The coach or supervisor of the competing group shall file a schedule of the 
semester's activities with the appropriate dean, director, or vice president at the 
beginning of each semester. 
o One week prior to an intended activity, the coach or supervisor should file a roster 
of the participating students with the appropriate dean, director, or vice president 
stating the details and times of the proposed absence. 
o Students should notify their instructors at least one week prior to any such 
planned absence. 
o Students absent from class while engaged in activities of the competing group 
shall be permitted to make up missed assignments in a timely manner agreed upon 
by their instructors. 
2. For a performing group, one which has been requested by an appropriate office of the 
University to appear before an audience: 
o The advisor or supervisor of the performing group shall file a schedule of the 
semester's activities with the appropriate dean, director, or vice president at the 
beginning of each semester. 
o A roster of the performing students, the names of the supervisors or advisors, and 
the details and times of the activity should be submitted to the appropriate dean, 
director, or vice president one week prior to any such planned absence. 
o Students should notify their instructors at least one week prior to any such 
absence. 
o Students absent from class while engaged in activities of the performing group 
shall be permitted to make up missed assignments in a timely manner agreed upon 
by their instructors. 
3. For ASUSU elected officers and their committee members, whose programs are financed 
by ASUSU for the purpose of administering the responsibilities of an ASUSU elected 
office: 
o Approval must be received from the appropriate director or vice president one 
week prior to the activity. Short leave-time requests may be initiated by the 
University President, Provost, or the Vice President for Student Services. 
o A roster of officers and their committee members, the name of the supervisor, and 
the purpose of an activity should be submitted to the appropriate director or vice 
president. 
o Students should notify their instructors at least one week prior to any such 
absence. 
o ASUSU elected officers and their committee members who are absent from class 
while engaged in ASUSU-related activities shall be permitted to make up missed 
assignments in a timely manner agreed upon by their instructors. 
4. For a scheduled class group, one directed by a departmental instructor for the purposes of 
a scheduled class, or a student participating in an academic activity (e.g., presentation of a 
paper or participation in an experiment): 
o The instructor shall obtain approval from the academic dean, who shall concur 
that the activity is essential to the scheduled class group or student. 
o In no case shall the academic dean grant permission to a student to be absent from 
other scheduled classes. It is the student's responsibility to contact each instructor 
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for his or her classes one week prior to any absence to discuss the intended 
absences. 
o Students shall be permitted to make up missed assignments in a timely manner 
agreed upon by their instructors. 
o In situations of conflict, it is appropriate to work with the department head and 
dean to resolve the matter. 
5. For all other student organizations: 
o A group registered by ASUSU shall submit to the Vice President for Student 
Services a request to leave the campus, or otherwise miss scheduled classes, two 
weeks prior to the intended activity. 
o All non-ASUSU groups shall submit to their advisors a request to leave the 
campus, or otherwise miss scheduled classes, two weeks prior to the intended 
activity. 
o A group granted permission to participate in an activity shall in no case be granted 
permission to be absent from classes by any person other than the class 
instructors. 
o One week prior to an activity, students shall discuss the terms of intended 
absences with their instructors, who will decide what course of action should be 
taken. 
6. For all students interviewing for professional school, graduate school or internships: 
o The student shall obtain approval from their academic advisor, who shall concur 
that the interview is essential to the student. 
o It is the student’s responsibility to contact each instructor for his or her classes 
one week prior to any absence, providing documentation from the advisor. 
o Students absent from class while attending such interviews shall be permitted to 
make up missed class work in a timely manner agreed upon by their instructors. 
7. For all students assisting in university recruiting and university development sponsored by 
either college ambassadors or university ambassadors: 
o The student shall obtain approval from his or her respective ambassador advisor, 
who shall concur that the scheduled event is required of the student. 
o It is the student’s responsibility to contact each instructor for his or her classes 
one week prior to any absence, providing documentation from the advisor. 
o Students absent from class while attending such recruiting assignments shall be 
permitted to make up missed class work in a timely manner agreed upon by their 
instructors. 
8. Although the University administration shall not grant excuses from classwork, it shall 
intercede when an instructor refuses to permit a student to make up work missed while 
engaged in a competing group, in a performing group, as an ASUSU officer or committee 
member, or in a scheduled class group. In such cases, the student may appeal to the 
department head, who shall, with the student's academic dean, intercede with the instructor 
for the student to make up missed work. The student may appeal to the Provost if 
necessary. 
9. Upon request, the appropriate dean, director, or vice president shall supply to instructors 
and students verification of student absences for participation in a competing group, in a 
performing group, as an ASUSU elected officer or committee member, or in a scheduled 
class group. 
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The Academic Standards Subcommittee will review this policy.   
Larry Smith commented that individualized course policies cannot trump student code. 
Possible avenues on informing the departments and faculty: department heads retreat, canvas, or 
the syllabus. 
Larry Smith has an upcoming meeting with Brian Evans, Associate Director of Athletics, after 
spring break, to discuss how we can get the message out to our faculty, especially at the start of 
the year. 
The Excused Absences policy in the online General catalog will be updated to complement the 
student code IV 5 B. 
 
EPC will continue this discussion at the April 3, 2014 meeting. 
 
 
Meeting adjourned 3:35 p.m. 
Larry Smith conducted the meeting. 
Cathy Gerber recorded the minutes. 
 
Appendix B: Full Template 
 
Instructions: 
 
 The Full Template should be used for those items identified as needing the Full Template in R401-4 and 
R401-5 and listed as possible items to check on the Cover/Signature Page below.   
 
 A Full Template consists of a Cover/Signature Page – Full Template, Executive Summary – Full 
Template, and Program Description – Full Template. 
 
o Cover/Signature Page – Full Template: Complete the items requested at the top of the page, 
INCLUDING SELECTING a CIP Code. Check which type(s) of item(s) apply.  For example, you 
may check a certain kind of certificate AND “fast tracked.” 
 
o Executive Summary – Full Template:  The executive summary must not exceed two (2) pages. 
 
o Program Description – Full Template: Complete the sections requested, removing the 
descriptive italics and replacing them with the content of the proposal.   
 
 Prepare the Full Template per R401-6 instructions as a Word document (no PDF formats). Begin each of 
the three sections (Cover/Signature Page, Executive Summary, and Program Description) at the top of a 
new page. When descriptions of the content required for each section appear in this font color, the italics 
are to be removed before the institution submits the proposal to the OCHE. 
 
 The CAO or his/her designated representatives should e-mail the completed Full Template (including 
electronic signature) to academicaffairs@utahsbr.edu.   
 
 The institution is responsible for maintaining a record of the submission as the OCHE Academic Affairs 
office is not responsible for storing electronic copies of submitted proposals. 
 
  
Cover/Signature Page – Full Template 
 
Institution Submitting Request: Utah State University 
Proposed Title: Business Education  
School or Division or Location: College of Agriculture and Applied Sciences 
Department(s) or Area(s) Location: School of Applied Sciences, Technology and Education 
Recommended Classification of Instructional Programs (CIP) Code1 : 13.1303 
Proposed Beginning Date: 08/01/2014 
Institutional Board of Trustees’ Approval Date: MM/DD/YEAR 
 
Proposal Type (check all that apply): 
 
Regents’ Agenda Items 
R401-4 and R401-5 Approval by Committee of the Whole 
SECTION NO. ITEM 
4.1.1  Associate of Applied Science Degree 
4.1.2  Associate of Arts Degree  Associate of Science Degree 
4.1.3  Specialized Associate Degree 
4.1.4 X Baccalaureate Degree 
4.1.5  K-12 School Personnel Programs 
4.1.6  Master’s Degree 
4.1.7  Doctoral Degree 
5.2.2  Certificate of Completion 
5.2.4  Fast Tracked Certificate 
 
Chief Academic Officer (or Designee) Signature: 
I certify that all required institutional approvals have been obtained prior to submitting this request to the Office of the 
Commissioner. 
 
______________________________________ 
Signature     Date:  12/03/2013 
 
Printed Name:  
 
  
                                                          
1 CIP codes must be recommended by the submitting institution.  For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.  
Executive Summary – Full Template 
Utah State University 
Bachelor of Science Degree in Business Education 
2/10/2014 
 
 
Program Description  
 
The School of Applied Sciences, Technology and Education (ASTE) at Utah State University in conjunction with 
Regional Campuses and Distance Education is developing a Business Education Bachelor of Science degree with 
plans, if approved, to begin fall of 2014. The program will be offered on the regional campus sites throughout Utah 
and available to Logan campus.  
 
Role and Mission Fit  
 
The proposed Business Education degree aids in the fulfillment of the Board of Regents’ mission statement for Utah 
State University “to be one of the nation’s premier student-centered land grant universities…by fostering the principle 
that academics come first; by cultivating diversity of thought and culture; and serving the public through learning, 
discovery, and engagement.” The primary purpose of the Business Education Degree will be to prepare future 
teachers to teach business and technology classes in grades 6 through 12, consistent with USU’s land-grant mission. 
The Utah System of Higher Education mission specifically mentions “providing accessible, affordable, and high 
quality post-secondary education to all Utah residents. The Business Education degree program will offer training, 
classes, and certification throughout the state of Utah with primary offerings through the Utah State University system 
of Regional Campuses and Distance Education.   
 
Faculty  
 
The faculty in the School of Applied Sciences, Technology and Education department can accommodate the 
proposed program. One faculty member from an RCDE campus will teach the newly proposed teaching methods and 
introduction courses in business teacher education. Additionally, ASTE currently houses three career and technical 
education (CTE) teacher-education programs with established faculty members.  The students in these programs 
take similar methods of teaching courses that can be combined into one CTE methods course in which students 
majoring in the Bachelor of Science in Business Education could enroll. Assistant professors and lecturers from USU-
Eastern and RCDE are available to teach the technical business content courses required for the degree. The 
secondary education courses required for the proposed degree are currently being taught by Teacher Education and 
Leadership faculty at Logan and RCDE campuses and will continue to be offered at RCDE campuses. As the 
program grows, the Uintah Basin campus has committed to hire, through reorganization, one Business Education 
faculty member to support additional courses or advising for the students when needed.  
 
Market Demand 
 
USU would house one of three opportunities in the state for a Bachelor of Science in Business Education. A 
uniqueness to the proposed program, is that it would be offered at USU’s 27 regional campus sites, thus giving 
access to prospective students who otherwise could not attend college due to location constraints. This program will 
provide access for rural students or students at USU-Logan campus desiring to teach business courses in middle 
and secondary schools within Utah. Currently, higher education in Utah is not meeting the demand of school districts 
that need business teachers. While school districts prefer to hire teachers who graduated from teacher certification 
programs at the university level, last year they hired nearly 100 teachers that were alternatively certified. The 
alternative certification route is less desired as it does not include the rigor of secondary education pedagogical 
training that students enrolled in undergraduate teacher education programs receive. Additionally, courses required 
for alternatively-certified teachers are only offered in Orem and Ogden. If approved, USU would also offer alternative 
certification courses via the broadcast system to all RCDE campuses.  
 
Student Demand 
 
Student demand is estimated at five students per year at the Logan campus and another 15 students registered 
through the regional campuses. When USU had a business teacher education program seven years ago, the 
average number of graduates was 10 to 15 per year. The Business Education degree program was eliminated within 
the Huntsman School of Business in a restructuring process.  
 
Statement of Financial Support 
Indicate from which of the following the funding will be generated.  Provide the detail for funding as part of the 
“Financial Analysis” section. (Remove these descriptive italics after completing this section of the  template.) 
 
 Appropriated Fund………………………………………………….   
 Special Legislative Appropriation…………………………………  
 Grants and Contracts………………………………………………   
 Special Fees ……………………………………………………….  
 Differential Tuition (must be approved by the Regents)………..  
 Other (please describe)……………………………………………  
 
Similar Programs Already Offered in the USHE 
 
Utah Valley University and Weber State University currently offer a Bachelor of Science degree that prepares 
business teachers.  However, students must take courses on-campus in either Ogden or Orem to receive this 
degree.  These schools only service students who are able to live in towns with easy access to campus. Additionally, 
these schools are not meeting the current Utah public school demand for business teachers.  
 
 
  
Program Description – Full Template 
Higher Education Institution 
Degree Type and Title 
2/10/2014 
 
Section I: The Request 
 
Utah State University requests approval to offer a bachelor’s degree in Business Education effective Fall 2014. This 
program has been approved by the institutional Board of Trustees on Date. 
 
 
Section II: Program Description 
 
Complete Program Description 
College of Agriculture and Applied Sciences 
School of Applied Sciences, Technology and Education 
 
The Bachelor of Science in Business Education prepares students to become teachers and advisors for career and 
technical student organizations in middle and high schools and technical education centers. Business teachers teach 
a variety of subjects including: accounting, business law, business communications, personal finance, economics, 
free enterprise, management, marketing, computer technology, word processing, spreadsheets, databases, 
presentations, web page design, digital image editing, digital video editing, and emerging technologies. Utah is 
experiencing a shortage of highly-qualified business teachers, as evidenced by the number of alternative 
certifications requested each year. The proposed program will meet the need of preparing teachers who cannot 
attend exisiting business education programs, as it will be offered at USU’s main campus and all 27 regional campus 
delivery sites in Utah. 
 
In order to obtain a secondary teaching license for grades 6–12, students must complete the 35-credit Secondary 
Teacher Education Program (STEP), which includes one semester of student teaching in a public school. This 
program is administered by a partnership with USU’s School of Teacher Education and Leadership (TEAL) within the 
Emma Eccles Jones College of Education and Human Services. The student must apply to the School of TEAL the 
semester before taking the STEP courses. Students learn subject content through the School of Applied Sciences, 
Technology and Education and spend the last three to four semesters studying education techniques through the 
STEP program. 
 
Purpose of Degree 
 
The overarching purpose of this degree is to prepare highly-qualified teachers that can teach business and 
technology courses, and lead student clubs in all secondary schools. A unique objective of this degree is to provide 
access for students, who otherwise may not be able to move from their homes and jobs, the opportunity to receive a 
Bachelor of Science degree in Business Education. USU plans to do this by offering the degree  at USU’s main 
campus in Logan and all 27 regional campuses. With the approval of the degree, students in rural areas of Utah will 
now have access to complete a Bachelor of Science degree in Business Education, which will prepare them to teach 
in a subject that is currently experiencing shortages in certified teacher educators. According to Laura deShazo, Utah 
State Office of Education Business & Keyboard Specialist, “I have found, working with ARL applicants, that their 
options for fulfilling the Business Education requirements are very limited. Having a program at USU would help 
increase opprtunity for wanted jobs in Utah in the next 5 years.”  
 
Additionally, because the degree program would be available to residents of towns that currently do not a offer 
Business Education degree, this new option could increase the percentage of Utah’s working-age population that 
hold postsecondary degrees or certificates, thus contributing to the 66 percent by 2020 call-to-action. Graduates will 
also be prepared for teacher licensure in other states.  
 
Institutional Readiness 
 
The biggest assets that USU has for the Business Education degree are the components of the degree that are 
already availabe. In addition to the support from faculty of other Career and Technical Education programs housed 
within ASTE (Agricultural Education, Family and Consumer Sciences Education, and Technology and Engineering 
Education), this degree program will bring together existing broadcast resources available within the USU regional 
campus system and leverage these resources to offer a degree that is needed throughout the state. The IVC 
(Interactive Video Conferencing) system, providing courses taught by college professors thoughout Utah, is already 
offering secondary education, technology, and business content courses, all of which are required for the proposed 
degree program.  
 
Departmental Faculty 
 
Department Faculty Category 
Department Faculty 
Headcount – Prior 
to Program 
Implementation 
Faculty 
Additions to 
Support 
Program 
Department Faculty 
Headcount at Full 
Program 
Implementation 
With Doctoral Degrees (Including MFA and other terminal degrees, as specified by the institution) 
            Full-time Tenured 13  13 
            Full-time Non-Tenured 1  2 
            Part-time Tenured    
            Part-time Non-Tenured    
With Master’s Degrees 
            Full-time Tenured 5  5 
            Full-time Non-Tenured 7  7 
            Part-time Tenured    
            Part-time Non-Tenured    
With Bachelor’s Degrees 
            Full-time Tenured 2  2 
            Full-time Non-Tenured 6  6 
            Part-time Tenured    
            Part-time Non-Tenured    
Other 
            Full-time Tenured 4  4 
            Full-time Non-Tenured 5  5 
            Part-time Tenured    
            Part-time Non-Tenured 1  1 
Total Headcount Faculty in the Department 
            Full-time Tenured 19  19 
            Full-time Non-Tenured 19  19 
            Part-time Tenured    
            Part-time Non-Tenured 1  1 
Total Department Faculty FTE (As reported in the most 
recent A-1/S-11 Institutional Cost Study for “prior to 
program implementation” and using the A-1/S-11 Cost 
Study Definition for the projected “at full program 
implementation.”) 
31.42 X 32.42 
 
Staff 
No additional staff will be required for this program. The degree will rely primarily upon existing courses and faculty to 
offer the degree. Reallocation of funds within RCDE will allow for an additional faculty to serve as the lead teacher 
educator for the Business Education program when needed.   
 
Library and Information Resources 
Teacher preparation and business-related holdings are adequate for the Business Education program. Additional 
resources are not needed. USU’s undergraduate resources for main campus and RCDE students offers all software 
needed for the degree program.  
 
Admission Requirements 
The admission requirements will be consistent with the existing USU undergraduate admission requirements. 
Additionally, In order to obtain a secondary teaching license for grades 6-12, students must complete the 35-credit 
Secondary Teacher Education Program (STEP), which includes one semester of student teaching in a public school. 
This program is administered by USU’s School of Teacher Education and Leadership (TEAL) within the Emma 
Eccles Jones College of Education and Human Services. Students must be admitted to STEP by the Fall semester of 
their junior year. 
 
The specific admission criteria into STEP are: 
 
Complete the following core courses or use ACT score to waive requirement. (Students must submit ACT scores in 
order to waive these courses for admission.) 
 
Area ACT Score Waives Requiment Academic Requirment 
English 29 Enghlish 1010 or English 2010 with a C+ 
grade or higher 
Math 25 MATH 1050 or STAT 1040 with a C- grade 
or higher 
Social Studies n/a A minimum of three (3) credits of 
coursework in Social Science (BSS) with at 
least a C grade 
Science n/a A minimum of six (6) credits of coursework 
in Life (BLS) and Physical Science (BPS) 
with at least a C grade in each course 
 
Other admission requirements: 1) Passage of Speech and Hearing Test; 2) Passage of College of Education Writing 
Exam; 3) Submission of transcript of credits — Transcripts serve to verify the completion of 60 semester credits of 
approved course work with a minum total GPA of 3.0; 4) ACT composite score of 21, verbal english score no less 
than 20, mathematics quantitative score no less than 19, Science and Reading scores no less than 18; 5) Cleared 
Criminal Background Check 
 
Student Advisement 
ASTE has a designated advisor housed in the College of Agriculture and Applied Sciences Student Services Center. 
The advisor and Associate Dean have assured ASTE that the center has capacity to handle the additional students in 
the major. Additionally, the ASTE advisor will work with the RCDE advisors to ensure that students have access to 
advising in the  various geographic regions where students enroll.  
 
Justification for Graduation Standards and Number of Credits 
The State Office of Education Business Teacher Licensing is a business composite which requires course work in the 
following areas: accounting, business law, business writing, finance, international and microeconomics, 
management, marketing, computer information literacy, database, digital media graphics, keyboarding, 
spreadsheets, web page design, word processing, information technology, networks, operating systems, PC 
hardware and software, teacher education requirments, and business teacher methods courses. Content in each of 
these areas will be taught to students, while maintaining the 120 credit hour requirement for bachelor’s degree 
attainment. Students must also pass a Praxis test administered by the State Office of Education to certify 
competency in each area.   
 
External Review and Accreditation 
Need for the program and curriculum design was discussed with the Utah State Office of Education Specialists. The 
proposed curriculum will meet the current Utah standards for teacher certification. The program was discussed at 
State curriculum meetings related to business education.   
 
Projected Program Enrollment and Graduates; Projected Departmental Faculty/Students  
 
Expansion of Existing Program 
Utah State University does not presently have a Business Education degree. The School of Applied Sciences, 
Technology & Education does, however, offer baccalaureate degrees in Agricultural Education; Family and 
Consumer Sciences Education; and Technology and Engineering Education. This will expand the CTE teacher 
education offerings of USU. 
 
Section III: Need 
 
Program Need 
Much of Utah’s work-age populated is faced with reduced employment opportunities as a result of the limited access 
to higher education. According to the Economic Research Service of the United States Department of Agriculture, 
Utah’s most recent calculation of population of persons 25 and older who have completed college from is 29.6% (24 
% in rural areas and 30.0% in urban areas). Consistent with USU’s land-grant mission, the Bachelor of Science in 
Business Education will allow accessibility to individuals who experience location constraints due to work and family 
responsibilities. Additionally, the program will help supply business teachers to junior high and high schools across 
Utah, which currently are having to hire alternatively certified teachers to fill their growing number of open positions.  
 
Data Category 
Current – Prior 
to New 
Program 
Implementation 
Projected 
Year 1 
Projected 
Year 2 
Projected 
Year 3 
Projected 
Year 4 
Projected 
Year 5 
Data for Proposed Program 
Number of Graduates in Proposed 
Program X 0 0 7 15 15 
Total # of Declared Majors in 
Proposed Program X 20 40 60 80 80 
Departmental Data – For All Programs Within the Department 
Total Department Faculty FTE (as 
reported in Faculty table above) 31.42 31.42 32.42 32.42 32.42 32.42 
Total Department Student FTE 
(Based on Fall Third Week) 656.74 676 696 716 736 736 
Student FTE per Faculty FTE (ratio 
of Total Department Faculty FTE and 
Total Department Student FTE 
above) 
20.9 21.5 21.5 21.6 22.7 22.7 
Program accreditation-required 
ratio of Student FTE/Faculty FTE, 
if applicable:  (Provide ratio 
here:_______________________) 
      
Labor Market Demand 
 
Every public secondary and middle school district in Utah employs business education teachers. The current supply 
of qualified graduates from business education programs is not meeting the school district demand. As stated 
previously, school districts had to hire nearly 100 teachers last year to meet the demands in middle and high schools 
across Utah, who did not meet state licensure standards at the time of employment.  
 
Additionally, the degree program serves a dual function to the labor market. Each high school teacher is required to 
educate stduents about related careers. While taking business education courses, secondary students will debelop 
the academic knowledge and technical skills to successfully advance the the fast-paced business world. Business 
management and office/administrative support services are projected to be among the fastest growing industries 
through the year 2018. In Utah, the annual growth rate for this occupation is expected to be 2%. 
 
 
Student Demand 
Students interested in teaching secondary business must currently choose degree options from Weber State 
University or Utah Valley University, which are only offered at on-site locations in Ogden and Orem.  The proposed 
degree option allows students across Utah to gain educational opportunities through alternative means to traditional 
campus-based education.  The academic advisor in ASTE has had several requests in Fall 2013 from students 
regarding their option to major in Business Education and has begun to keep a list of students interested at the 
Logan Campus. Business Education alumni who are currently employed as secondary teachers have also contacted 
USU to see what options are available for students interested in Business Education.  Additionally, we discussed this 
program with current RCDE advisors and they indicated students routinely inquire regarding the availability of 
Business Education as an option.   
 
Similar Programs 
Currently, Utah State University does not have a Business Education degree. 
 
Collaboration with and Impact on Other USHE Institutions 
This program is intended to build upon existing programs offered at USU-Eastern and through RCDE to extend this 
program primarily into rural areas of Utah. The business education faculty were contacted and the proposed program 
discussed.  Faculty from Weber and UVU are supportive of an additional program being added to serve the rural 
areas of the state served by the USU RCDE system. The majority of the business education degree requirements at 
UVU and Weber must be taken on campus in a face-to-face format. Their online offerings do not include the totality 
of degree requirements and each acknowledges that they do not meet the demand of prospective students who 
cannot travel to campus to complete degree requirements.  
 
Benefits 
The Business Education degree at Utah State University will provide access for students attending the USU Logan 
campus and students throughout rural Utah the opportunity to become a business/technology teacher in secondary 
education in Utah. 
 
Consistency with Institutional Mission 
Aligning with the mission and goals of the university to serve the public, the mission of the Business Education 
degree program is to prepare teachers for placement in Utah, and across the nation. Additionally, the program will 
enhance the diversity and partnerships within campus, as it will be available to students throughout Utah via the 
RCDE system. Previously underserved populations, with the goal of becoming business educators, will now have the 
chance to take courses. The Business Education program will contribute to USU’s goal to strengthen placement, as 
the profession is looking for more qualified graduates to take teacher openings across the country. Similar to our 
other CTE-based education program, we expect our placement rate to be near 100 percent for those who want to 
teach upon graduation.  
 
 
Section IV: Program and Student Assessment 
 
Program Assessment 
The School of Applied Sciences, Technology and Education will continue to conduct on-going assessment of the 
degree program and make improvements when needed. The competencies selected for this teacher preparation 
degree include skills and abilities required for undergraduate level teacher certification programs. Instructors will use 
student course evaluations as a formative step in the entire program as they see instantaneous reaction to their 
teaching. The program faculty will have the opportunity to interact and work with other teacher educators within the 
School of ASTE as well as the School of TEAL. The department will use exit interviews/surveys of graduating 
students. The program will also use alumni follow-up events at approximate five year intervals to provide an 
opportunity for student reflection on the program outcomes and overall value.    
 
Expected Standards of Performance 
Students will be required to have 3.0 GPA for entrance into Business Education and demonstrate proficiency in the 
business education content and teaching areas. Additionally, students receiving a degree in Business Education 
must pass the business and technology Praxis test required by the Utah State Office of Education.  
 
Section V: Finance 
 
Department Budget 
Not applicable—all costs are currently covered in existing budgets. No new faculty or staff FTE, library, or other 
operational funds are required.   
 
Funding Sources 
No new funding required as the program will use existing resources and mechanisms.   
 
Reallocation 
Not applicable 
 
Impact on Existing Budgets 
No foreseeable negative impacts upon existing programs, departmental, college, or university budgets is anticipated.   
 
Section VI:  Program Curriculum 
 
All Program Courses (new courses in bold) 
Course Prefix and Number Title Credit Hours 
General Education (not met by major requirements): 34 credits 
Various Breadth Creative Arts (BCA) 3 
Various Breadth Life Science (BLS) 3 
Various Breadth Physical Science (BPS) 3 
Various Breadth Humanities (BHU) 3 
Various Breadth Exploration Requirement 3 
ENGL 1010 Introduction to Writing: Academic Prose (CL1) 3 
ENGL 2010 Intermediate Writing: Research Writing in a Persuasive Model (CL2) 3 
MATH 1050 or STAT 1040 College Algebra or Intro to Statistics (QL) 4 
Various Depth Humanities and Creative Arts (DHA) 3 
Course Prefix and Number Title Credit Hours 
Various Depth Life Science or Physical Science (DSC) 3 
Various Quantitative Intensive (QI) 3 
Business Education Major Requirements: 88 credits 
ACTG 2010 Financial Accounting 3 
BCIS 1010 Computer Literacy 3 
BCIS 1200 Microcomputer Operating Systems 2 
BCIS 1300 Website Design 3 
BCIS 1340 Digital Video Production 3 
BCIS 1405 Word Processing 3 
BCIS 2420 Database I (Access) 2 
BCIS 2430 Desktop Publishing 2 
BCIS 2441 Graphics for the Web 3 
BUSN 1021 Personal Finance 3 
BUSN 1091 Business Presentations 3 
BUSN 2050 Business Law 4 
BUSN 2200 Business Communications 3 
BUSN 2201 Marketing Concepts 3 
BUSN 2390 Organizational Behavior 3 
BUSN 3150 Methods for Business Education 3 
BUSN 3300 Clinical Experience I Business Education 1 
BUSN 3710 Orientation to Business Education 2 
BUSN 4250 Methods of Business and Marketing 3 
BUSN 4300 Clinical Experience II Business Education 1 
BUSN 5500 Business Education Secondary Curriculum Seminar 2 
BUSN 5630 Business Education Student Teaching 10 
ECN 1500 Introduction to Economic Institutions, History and Principles (BAI) 3 
ECN 2010 Introduction to Microeconomics (BSS) 3 
MIS 2100 Principles of Management Information Systems 3 
SCED 3100 Motivation and Classroom Management 3 
SCED 3210 Educational and Multicultural Foundations (DSS/CI) 3 
SCED 4200 Reading, Writing and Technology (CI) 3 
SCED 4210 Cognition and Evaluation of Student Learning 3 
SPED 4000 Education of Exceptional Individuals 2 
   
Sub-Total   
Elective Courses 0  
Sub-Total   
Track/Options (if applicable) 0  
Sub-Total   
Total Number of Credits 122 
Course Prefix and Number Title Credit Hours 
  
Program Schedule 
 
FALL SPRING
DEPT # Course Name Cr DEPT # Course Name Cr
BUSN 3710 Orientation to Bus Education 2 MATH 1050 College Algebra 4
ENGL 1010 Intro to Writing (C+ minimum) 3 BLS BLS check with Advisor(C minimum) 3
USU 1320 Civilization: Humanities 3 BUSN 2050 Business Law 4
MATH 1010 Intermediate Algebra 4 BUSN 1091 Business Presentations 3
BCIS 1010 Computer Literacy 3 ECN 1500 Intro to Economic Institutions 3
15 17
FALL SPRING
DEPT # Course Name Cr DEPT # Course Name Cr
BCIS 2441 Graphics for the Web 3 ECN 2010 Intro to Microeconomics (C minim 3
MIS 2100 Principles of MIS 3 BPS BPS check with Advisor (C minimum) 3
BCIS 1405 Word Processing 3 BCA BCA check with Advisor  3
ACTG 2010 Financial Accounting 3 ENGL  2010 Intermediate Writing: Research 3
BUSN 2200 Business Communications 3 BSS BSS PSY 1010 or SOC 1010 (Exploration 3
BUSN 2201 Marketing Concepts 3
15
18
FALL  SPRING
DEPT # Course Name Cr DEPT # Course Name Cr
BCIS 1300 Website Design 3 BUSN 3150 Methods of Teaching Bus Ed Tech 3
BUSN 1021 Personal Finance 3 BUSN 3300 Clinical Experience I 1
SCED 3100 Motivation & Classroom Mgmt 3 SCED 4200 Language, Literacy and Learning 3
SCED 3210 Educ & Multicult. Fnd. (DSS) 3 SCED 4210 Assessment and Curriculum Desig 3
QI choose Quanititative Intensive (QI) 3 BUSN 2390 Organizational Behavior 3
BCIS 1200 Operating Systems 2 BCIS 1340 Digital Video Production 3
17 16
FALL SPRING
DEPT # Course Name Cr DEPT # Course Name Cr
BUSN 4300 Clinical Experience II 1 BUSN 5500 Student Teaching Seminar 2
BUSN 4250 Methods of Teaching Bus and Marketing 3 BUSN 5630 Student Teaching/Sec Schools 10
SPED 4000 Educ of Excp'l Individuals 2 12
BCIS 2340 Desktop Publishing 3
DSC choose Depth Life or Physical Science (DSC) 3
DHA choose Depth Humanities (DHA) course 2 to 3 
BCIS 2420 Database 1 (Access) 2
15 to 16
Background Check
Submit STEP Application (by October 1)
 Register for Level 1
Apply for Student Teaching
Apply for Graduation
Register for Level II
Take PRAXIS
Take Speech/Hearing Screening 
Pass Writing Exam (offered first 5 weeks only) Pass Writing Exam (offered first 5 weeks only)
Background Check 
 
Section VII:  Faculty 
 
The School of Applied Sciences, Technology & Education has broad expertise in the Career and Technical Education 
as well as existing specific expertise to support a business education degree program. The table below show faculty 
with general expertise in Career and Technical Education areas followed by the faculty who could make immediate 
contributions to this proposed degree.   
 
ASTE 
CTE 
FACULTY Teach Res Ext Serv Admin Credentials 
Richard Beard 8   76 8   PhD 
Texas A&M Univ, 
Extension 
Education 
Kelsey Hall 65 30   5   EdD 
Texas Tech Univ, 
Agricultural Ed 
Rebecca Lawver 65 30   5   PhD 
Univ of Missouri, 
Agricultural Ed 
Bruce Miller 20     5 75 PhD 
Iowa State Univ, 
Agricultural Ed 
Michael  Pate 65 30   5   PhD 
Iowa State Univ, 
Agricultural Ed 
Edward Reeve 65 25   10   PhD 
Ohio State Univ, 
Indus Tech Ed 
Lindsey Shirley 70   25 5   PhD 
Iowa State Univ, 
Fam & Cons Sci 
Ed 
Debra Spielmaker 60   35 5   PhD USU, Cur & Inst 
Denise Stewardson     90 10   MA 
Univ of Maryland, 
Industrial Arts Ed 
Gary Stewardson 65 30   5   PhD 
Univ of Maryland, 
Industrial Arts Ed 
Brian Warnick 70 25   5   PhD 
Oregon State Univ, 
Education 
Julie Wheeler 95     5   MS 
USU, Home 
Economics & Cons 
Ed 
Business Education 
Dan Allen 70     30   BS 
BYU, Computer 
Science 
Jared Barrett 95     5   PhD 
University of 
Illinois, Ed Psyc 
Dennis Garner 90     10   MS BYU, Business Ed 
Russell Goodrich           MS 
USU. Bus Info Sys 
& Ed 
Betty  Hassell 70     10 20 MS 
USU, Instructional 
Technology - 
Teaching 
Certificate 
Eric Mantz 90     10   MS 
USU, Bus Info 
Systems & Ed 
Henning Olsen 90     10   EdD 
BYU, Educational 
Leadership 
James Powell 95     5   MS 
USU, Computer 
Science 
Robert Powell 95     5   BA 
Weber State Univ, 
Psychology 
Elaine Youngberg 90     10   EdD USU, Education 
TBA   90     10   Ph/EdD 
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Section I: Request 
 
Utah State University’s Jon M Huntsman School of Business has had a Master of Business Administration 
(MBA) degree for many years.  As part of that degree, students specialize in specific areas to increase their 
skill set in those areas and make them more attractive on the job market.  The specializations for the MBA 
were created a number of years ago and are in need of rebranding to reflect current market realities.  To 
achieve that, it is proposed that the three existing MBA specializations be renamed and repositioned as 
follows: 
 
1. Entrepreneurship. After a thorough market analysis, it was determined that naming the 
specialization “Strategic Business Development and Venturing” and requiring focused, strategy and 
venturing classes for the specialization positions the USU MBA student much more strongly for the 
market.  Therefore, it’s proposed that the name of the “Entrepreneurship” specialization be 
changed to “Strategic Business Development and Venturing.” 
  
2. Human Resource Management.  The Master of Human Resources (MHR) was successfully 
launched in the past three years.   Many of the students enrolled in the Master of Human 
Resources also earn the Master of Business Administration.  Students desiring Human Resource 
Management positions are much more successful with the MHR/MBA degrees.  Renaming the 
“Human Resource Management” specialization to “Business Analytics” would communicate the 
nature of the specialization better.  The competencies learned in the redesigned Business 
Analytics specialization focus upon business intelligence, information systems strategy and 
database design and mining.  These skills add significantly to the MHR/MBA degree and are highly 
desired by the hiring organizations.  Being able to demonstrate those skills position USU MBA 
students much more strongly for the market.  Therefore, it’s proposed that the name of the “Human 
Resource Management” specialization be changed to “Business Analytics.”  
 
3. Personal Financial Planning.  Renaming the specialization to “Finance” and requiring focused, 
finance classes for the specialization positions the USU MBA student much more strongly for the 
market.  Therefore, it’s proposed that the name of the “Personal Financial Planning” specialization 
be changed to “Finance.”  
 
Section II: Need 
 
The job market for MBA graduates has changed.  The MBA degree no longer communicates the 
differentiated value proposition it once did.  With over 100,000 MBA degrees awarded annually in the 
United States alone, hiring organizations cannot differentiate between the vast majority of graduates.   
MBA-granting schools are working to communicate market differentiation in terms of content, delivery and 
focus.   To succeed in today’s market, both in terms of applications and job offers, the MBA must go 
beyond being simply a general management degree.   While the majority of schools have launched a 
plethora of master’s degrees focusing on a plethora of functional skills, this does not address the problem 
 of improving the marketability and value proposition of the MBA.   After substantial analysis, Utah State 
University has decided to redefine its MBA to an MBA with specializations in specific skills and industries.   
The first three specializations (described above) were selected because the Huntsman School of Business 
is able to offer those without additional courses and fixed costs to the program. A description of the need 
for each of the proposed specializations follows. 
 
1. There is a market demand for demonstrated competency in business development and strategy.  
While there are students who do launch new ventures upon completion of their MBA, most seek 
employment before starting their own business.   Students who attempt to find employment with an 
entrepreneurship specialization have difficulty simply because employers believe those students 
are temporary, eventually leaving to start their own ventures.   Despite those perceptions, 
entrepreneurial competencies can be a tremendous asset to companies that want managers who 
are capable of identifying and leading growth strategies.  The new name, “Strategic Business 
Development and Venturing,” represents the broader venturing skills and competencies learned by 
MBA students enrolling in that specialization.  It also better communicates the types of skills the 
hiring firm can anticipate from the MBA with that specialization.  Those students desiring 
specialization in entrepreneurship will be able to achieve their educational goals with this 
specialization as well.   
 
2. The job market for MBA graduates who have demonstrated competency in Business Analytics is 
strong.  The new ‘Business Analytics’ specialization represents the highly desired set of skills.  
Business school graduates who have the competency to strategically use large data sets are highly 
desired.  Students earning the combined MHR/MBA degrees with a specialization in Business 
Analytics have additional skills that make them attractive for placement in Human Resources 
positions.  
 
3. There has always been a very strong demand for graduates with demonstrated competency in 
finance. The new name, “Finance,” more accurately represents the broader financial skills and 
competencies learned by MBA students enrolling in that specialization.  The current name, 
“Personal Financial Planning,” misrepresents the MBA skill set in that specialization and also their 
job placement.     
 
The core curriculum of MBA programs is designed to give students grounding in business fundamentals.  A 
specialization gives students additional, focused training in a specific area of business and improves 
student employability and success in that area upon graduation.   Within the state of Utah, The University of 
Utah has MBA concentrations in Entrepreneurship, Marketing, Operations/Supply Chain, Leadership, and 
Finance.  Weber State offers Graduate Certificates in Aerospace Management, Contract Management, 
Environmental Sustainability and Information Systems & Technologies.  
 
Section III: Institutional Impact 
 
The proposed name change will not adversely affect the enrollment in other programs within the Huntsman 
School of Business.  The specialization name change will not require additional staffing, courses or 
facilities.   The specializations will require graduate management courses already offered within the 
Huntsman School’s Finance, Management and Information Systems Departments and will be administered 
by the MBA program staff.  
 
 Section IV: Finances 
 
No additional resources are required for the specialization and name change requested.    
 
Section V:  Program Curriculum 
 
Strategic Business Development and Venturing 
 
Course Prefix and Number Title Semester Credit Hours 
Required Courses    
MGT 6410 Enterprise Creation Fall 2 
MGT 6780 Ethics and Business in a Global Society Fall 2 
MGT 6430 Enterprise Growth & Management Spring 2 
MGT 6640 ST: Marketing Channels and Social Media Spring 3 
Total Number of Credits  9 
 
Finance 
 
Course Prefix and Number Title Semester Credit Hours 
Required Courses    
FIN 6300 or  
FIN 6410  
Fixed Income or 
Corporate Finance Fall 3 
FIN 6460  Investment Analysis Spring 3 
FIN 6470  Derivative Markets Spring 3 
Total Number of Credits  9 
 
Business Analytics 
 
Course Prefix and Number Title Semester Credit Hours 
Required Courses    
MIS 5150 ST: Emerging Technologies in Management Information Systems Fall 3 
MIS 6230 Management of Database Systems Fall 3 
MIS 6860 Business Intelligence and Analytics Spring 2 
MIS 6861 Business Intelligence and Analytics Laboratory Spring 1 
Total Number of Credits  9 
 
 Appendix G: Abbreviated Template 
 
Instructions: 
 
 The Abbreviated Template should be used for those items identified as needing the Abbreviated Template 
in R401-4 and R401-5 and listed as possible items to check on the Cover/Signature Page below.   
 
 An Abbreviated Template consists of a Cover/Signature Page – Abbreviated Template and Program 
Request – Abbreviated Template. 
o Cover/Signature Page – Abbreviated Template: Complete the items requested at the top of the 
page, INCLUDING SELECTING A CIP CODE. Check which type(s) of item(s) apply.   
o Program Request – Abbreviated Template: Complete the sections requested, removing the 
descriptive italics and replacing them with the content of the proposal.   
 
 Prepare the Abbreviated Template per R401-6 instructions as a Word document (no PDF formats).  Begin 
each of the two sections (Cover/Signature Page and Program Request) at the top of a new page.  When 
descriptions of the content required for each section appear in this font color, the descriptive italics are to 
be removed and replaced with the institutional content before the institution submits the proposal to 
the OCHE. 
 
 The CAO or his/her designated representatives should e-mail the completed Abbreviated Template 
(including electronic signature) to academicaffairs@utahsbr.edu.   
 
 The institution is responsible for maintaining a record of the submission as the OCHE Academic Affairs 
office is not responsible for storing electronic copies of submitted proposals. 
 
 
  
 Cover/Signature Page - Abbreviated Template/Abbreviated Template with Curriculum 
 
Institution Submitting Request:  Utah State University 
Proposed Title:  Landscape Architecture Minor 
Currently Approved Title:  none  
School or Division or Location:  
Department(s) or Area(s) Location:  Landscape Architecture and Environmental Planning 
Recommended Classification of Instructional Programs (CIP) Code1 (for new programs): 01.0101 
Current Classification of Instructional Programs (CIP) Code (for existing programs):  n/a 
Proposed Beginning Date (for new programs): 08/25/2014 
Institutional Board of Trustees’ Approval Date: MM/DD/YEAR 
 
Proposal Type (check all that apply):  
 
Regents’ General Consent Calendar Items 
R401-5 OCHE Review and Recommendation; Approval on General Consent Calendar 
SECTION NO. ITEM 
5.1.1  Minor* 
5.1.2  Emphasis* 
5.2.1  Certificate of Proficiency*  
5.2.3  Graduate Certificate* 
5.4.1 
 New Administrative Unit 
 Administrative Unit Transfer 
 Administrative Unit Restructure 
 Administrative Unit Consolidation 
5.4.2 
 New Center 
 New Institute 
 New Bureau 
5.5.1  Out-of-Service Area Delivery of Programs 
5.5.2 
 Program Transfer 
 Program Restructure 
 Program Consolidation 
5.5.3  Name Change of Existing Programs 
5.5.4  Program Discontinuation  Program Suspension 
5.5.5  Reinstatement of Previously Suspended Program  Reinstatement of Previously Suspended Administrative Unit 
 
*Requires “Section V: Program Curriculum” of Abbreviated Template 
 
Chief Academic Officer (or Designee) Signature: 
I certify that all required institutional approvals have been obtained prior to submitting this request to the Office of the 
Commissioner. 
 
______________________________________ 
Signature     Date:  3/14/2014 
 
Printed Name: Sean E. Michael, Professor / Dept. Head 
  
                                                          
1 CIP codes must be recommended by the submitting institution.  For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.  
 Program Request - Abbreviated Template 
Utah State University 
Minor, Landscape Architecture 
3/14/2014 
 
Section I: Request 
 
The Landscape Architecture and Environmental Planning Department (LAEP) proposes offering a Landscape 
Architecture Minor. All courses required for the changed minor are presently being taught as part of LAEP’s 
Landscape Architecture Major curriculum, or are currently offered to our students by related departments.   
 
 
Section II: Need 
 
Minors in landscape architecture or landscape studies are offered by most leading peer programs nationally.  USU 
students routinely inquire about a minor in the discipline.  Students pursuing the Residential Landscape Design and 
Construction (RLDC) Major have been particularly interested in this minor.  This minor will allow non-LAEP majors to 
obtain a minor from the department that emphasizes site design, land planning, and the related skill sets necessary 
to form a basic foundation in the field.  The minor will also enable RLDC alumni to be more competitive in the 
marketplace.  Students situated outside of Logan will, through RCDE courses, be able to pursue the minor in the 
near future.  RCDE has reviewed and is fully supportive of the minor.  All RLDC faculty were actively involved in 
planning of the minor, and fully support its proposal. 
 
Section III: Institutional Impact 
 
The proposed change should not impact enrollments in other departments as it is only a minor.  However, there is 
some potential for RLDC enrollment to increase as students will no longer face the dichotomous choice between that 
major and the BLA degree.  This was described as a positive impact, should it result, by RLDC faculty.  There will be 
no changes to administrative structures.  No changes to faculty or staff are needed to accommodate this change.  
Many non-LAEP students are already enrolled in departmental courses.  This change will simply facilitate many of 
them being able to obtain a minor from LAEP. 
 
 
Section IV: Finances 
 
The proposed change will not impact the costs of LAEP and will not require any new funds. 
 
Section V:  Program Curriculum 
***THIS SECTION OF THE TEMPLATE REQUIRED FOR EMPHASES, MINORS, AND CERTIFICATES ONLY*** 
 
All Program Courses (with New Courses in Bold) 
Course Prefix and Number Title Credit Hours 
Required Courses: 
“Professional Foundation” 
LAEP 1030 
LAEP 2300 
 
 
Introduction to Landscape Architecture 
History of Landscape Architecture 
 
 
3 
3 
Sub-Total 6 
 Course Prefix and Number Title Credit Hours 
Elective Courses 
“Skills Foundation” (Any 2; 6cr min.) 
LAEP 1200 
LAEP 1300 
LAEP 1350 
LAEP 2039 
LAEP 2700 
“Advanced Skills” (Any 1; 2cr min.) 
LAEP 2600 
LAEP 2720 
LAEP 3600 
LAEP 3700 
“Natural Systems” (Any 1; 3cr min.) 
Biol/NR/ENVS/WILD 2220 
ENVS 1350 
ENVS 3330 
PHIL 3510 
 
 
Basic Graphics in Landscape Architecture 
Computer Applications in Landscape Architecture 
Theory of Design 
Foundations in Sustainability  
Site Analysis  
 
Construction 1 
Site Planning and Design  
Landscape Materials 
City and Regional Planning 
 
Ecology of Our Changing World 
Introduction to Environmental Science 
Environment and Society 
Environmental Ethics 
 
 
4 
3 
4 
3 
4 
 
4 
5 
2 
3 
 
3 
3 
3 
3 
Sub-Total 11 (min.) 
Track/Options (if applicable)   
Sub-Total  
Total Number of Credits 17 (min.) 
 
Note: Courses may not count in more than one of the course categories. 
 
Program Schedule 
 
The schedule for this minor is left open to when the students can best fit the courses in with their major requirements.   
 
     Appendix B: Full Template 
 
Instructions: 
 
 The Full Template should be used for those items identified as needing the Full Template in R401-
4 and R401-5 and listed as possible items to check on the Cover/Signature Page below.   
 
 A Full Template consists of a Cover/Signature Page – Full Template, Executive Summary – 
Full Template, and Program Description – Full Template. 
 
o Cover/Signature Page – Full Template: Complete the items requested at the top of the 
page, INCLUDING SELECTING a CIP Code. Check which type(s) of item(s) apply.  For 
example, you may check a certain kind of certificate AND “fast tracked.” 
 
o Executive Summary – Full Template:  The executive summary must not exceed two (2) 
pages. 
 
o Program Description – Full Template: Complete the sections requested, removing the 
descriptive italics and replacing them with the content of the proposal.   
 
 Prepare the Full Template per R401-6 instructions as a Word document (no PDF formats). Begin 
each of the three sections (Cover/Signature Page, Executive Summary, and Program Description) 
at the top of a new page. When descriptions of the content required for each section appear in this 
font color, the italics are to be removed before the institution submits the proposal to the 
OCHE. 
 
 The CAO or his/her designated representatives should e-mail the completed Full Template 
(including electronic signature) to academicaffairs@utahsbr.edu.   
 
 The institution is responsible for maintaining a record of the submission as the OCHE Academic 
Affairs office is not responsible for storing electronic copies of submitted proposals. 
 
  
Cover/Signature Page – Full Template 
 
Institution Submitting Request: Utah State University 
Proposed Title: Bachelor of Arts in Music 
School or Division or Location: Caine College of the Arts 
Department(s) or Area(s) Location: Music Department 
Recommended Classification of Instructional Programs (CIP) Code1 : 50.1001 
Proposed Beginning Date: 08/01/2014 
Institutional Board of Trustees’ Approval Date:  
 
Proposal Type (check all that apply): 
 
Regents’ Agenda Items 
R401-4 and R401-5 Approval by Committee of the Whole 
SECTION NO. ITEM 
4.1.1  Associate of Applied Science Degree 
4.1.2  Associate of Arts Degree  Associate of Science Degree 
4.1.3  Specialized Associate Degree 
4.1.4  X Baccalaureate Degree 
4.1.5  K-12 School Personnel Programs 
4.1.6  Master’s Degree 
4.1.7  Doctoral Degree 
5.2.2  Certificate of Completion 
5.2.4  Fast Tracked Certificate 
 
Chief Academic Officer (or Designee) Signature: 
I certify that all required institutional approvals have been obtained prior to submitting this request to the 
Office of the Commissioner. 
 
 
______________________________________ 
Signature     Date:  MM/DD/YEAR 
 
Printed Name:  
 
  
                                                          
1 CIP codes must be recommended by the submitting institution.  For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.  
Executive Summary – Full Template 
Utah State University 
Bachelor of Arts in Music 
03/11/2014 
 
Program Description 
Utah State University proposes the creation of a Bachelor of Arts in Music degree. The new BA will offer 
emphases in General Music, Performance (voice and instrumental), Music Business, Production,  
Arranging/Composition, and Jazz Studies. 
 
Role and Mission Fit 
The Bachelor of Arts in Music will enhance the reputation of the University; strengthen recruitment, 
retention, graduation, and placement of students. It will help build a socially and intellectually vibrant 
campus commumity; foster new partnerships with the musical entertainment industry; and, provide high 
quality arts experiences for USU students. The degree program will serve, enrich and engage the 
community while enhancing the visibility of students and faculty. The Bachelor of Arts in Music will help 
prepare students for successful careers and add to the knowledge, experience and maturity of the music 
profession. These are all part of the University, Caine College of the Arts and Music Department mission 
and goals.  
 
Faculty  
The Music Department has 11 full-time faculty and 6 part-time faculty who have the appropriate credentials, 
expertise, and experience to directly support the proposed degree. In addition, nearly all of the 46 music 
faculty – full and part time – will participate in offering music core classes, electives, ensembles and 
individual private lessons to students in the program. 
 
Market Demand 
According to the most recent data from the U.S. Department of Labor’s Bureau of Labor Statistics, 
http://www.bls.gov/ooh/entertainment-and-sports/musicians-and-singers.htm, employment opportunities for 
musicians, singers, producers, directors, music directors, composers, broadcast and sound engineering 
technicians will continue to grow at about 10% per year between 2010-2020. The proposed Bachelor of 
Arts in Music will give students a much broader range of academic and career options to meet market 
demands. 
  
Student Demand 
It is clearly evident from national trends in music education that major shifts have taken place in degrees 
being offered in the music disciplines. The National Association of Schools of Music (NASM), the 
accrediting association for departments and schools of music, has added several degree classifications that 
deal directly with commercial music and music business. In discussions with USU music students, they 
have expressed their need for courses and degrees that more closely match what is happening or has 
happened at a majority of universities – a shift away from traditional Western Arts music based degrees 
toward more commercial and music business based curricula. Many students have asked to have 
individualized degree programs developed for them that are heavily weighted toward business, commercial 
music and contemporary music styles.     
 
Discussions with high school students who are make plans to attend a university invariably lead to 
questions about USU offering degree options that are more focused on contemporary popular culture, 
music business and popular music performance. USU is losing students to other institutions who offer 
commercial degrees as evidenced by student to whom scholarships to USU have been offered and turned 
down with the explanation that USU did not have the degree program(s) the student was seeking.  
  
Statement of Financial Support 
 Appropriated Fund………………………………………………….   X 
 Special Legislative Appropriation…………………………………  
 Grants and Contracts………………………………………………  X   
 Special Fees (Private Lesson Fees)………………………………….  X 
 Differential Tuition (must be approved by the Regents)………..       X  
 Fundraising   ……………………………………………               X 
 
Similar Programs Already Offered in the USHE  
These Utah institutions offer the Bachelor of Arts or Arts/Science in Music: 
 Utah Valley University offers a Bachelor of Arts/Science in Music 
 Dixie State University offers a Bachelor of Arts/Science in Music  
 Weber State University offers a Bachelor of Arts in Music  
 Southern Utah University offers the Bachelor of Arts in Music – Performance Emphasis  
 The University of Utah offers a BA in Music 
 Brigham Young University offers a BA in Music through their Music History area.  
 
The Bachelor of Arts in Music being proposed is unique in structure because, unlike most BA degrees, 
there are various emphases within the BA that are focused in a specific area and allows students to have a 
program tailored more closely to their career and advanced degree goals. As a Liberal Arts degree, the BA 
offers options for pairing with other disciplines that are not possible with the Bachelor of Music degree.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
Program Description – Full Template 
Utah State University 
Bachelor of Arts  
02/27/2014 
 
Section I: The Request 
 
Utah State University requests approval to offer the Bachelor of Arts in Music effective Fall Semester 2014. 
This program has been approved by the institutional Board of Trustees on  
 
Section II: Program Description 
 
Complete Program Description 
The Bachelor of Arts in Music – with emphases in General Music, Performance (voice and instrumental), 
Music Business, Production, Arranging/Composition, and Jazz Studies— is intended for musically talented 
students who wish to pursue careers in the music, entertainment, and production sector, or use the degree 
as a foundation to pursue advanced degrees in music or other disciplines. 
 
The foci of the degree will be commercial music and the business side of the music and entertainment 
industries. Courses include basic musicianship (music theory, aural skills, music history, keyboard skills) 
and highly specialized courses that include commercial music theory, song writing, music business, and 
improvisation. Each of the emphases includes courses tailored to meet the needs of students in that 
emphasis. 
 
Purpose of Degree 
The BA in Music degree provides an excellent liberal arts experience, meets the needs of students and the 
music/entertainment industry, and matches the goals of the University, College, and Department. The 
degree will help prepare students for careers in a wide range of the music and entertainment sector by 
providing a broad foundational education combined with very practical “real world” experiences. With the 
Bachelor of Arts, graduates of the program can pursue advanced degrees in a variety of disciplines 
including business, law, electrical engineering, and medicine. Students will acquire the knowledge and skill 
sets to be highly successful in traditional music or entertainment settings as well as in the rock, country, 
pop, video, television, recording, producing, songwriting/publishing, and commercial business fields.  
 
Institutional Readiness 
USU’s Music Department has a long history of academic and artistic excellence. The department has a 
proven record of providing excellent degree offerings, artistic performing ensembles, dedicated faculty, 
academic/artistic student accomplishments, and leadership in music education in the state.  
 
Facilities are adequate to support the proposed program. The Caine/Russell Performance Hall is 
considered one of the great small concert halls in the nation. The Kent Concert hall is one of the largest 
halls in the region. Classrooms and rehearsal spaces are well cared for, heavily scheduled, and are 
functional. Faculty studio offices are well equipped. There is a good recording studio available in the local 
area. The Performance Hall and Kent Concert Hall can be used for larger ensemble recording projects or 
video productions. The music computer lab has 19 computers equipped with electronic MIDI keyboards as 
well as an instructor station. The lab is updated every third year with the latest computers and software 
used in the music industry (Finale, Pro-Tools, Logic). There are practice rooms and good equipment 
throughout the department. USU became an “All-Steinway School” in 2012.   
 
The greatest strength of the music programs at USU is the music faculty. USU’s faculty are highly 
motivated, dedicated, and focused on delivering the highest quality education possible. Faculty are 
accomplished professors who remain at the top of their respective fields through study, performance and 
professional engagement. 
 
Departmental Faculty 
Department Faculty Category 
Dpt Faculty 
Headcount – 
Prior to 
Program 
Implementation 
Faculty 
Additions 
to 
Support 
Program 
Dpt Faculty 
Headcount at 
Full Program 
Implementation 
With Doctoral Degrees (Including MFA and other terminal degrees, as specified by the institution) 
            Full-time Tenured 11  11 
            Full-time Non-Tenured 6  6 
            Part-time Tenured    
            Part-time Non-Tenured    
With Master’s Degrees 
            Full-time Tenured 4  4 
            Full-time Non-Tenured 6  6 
            Part-time Tenured    
            Part-time Non-Tenured 12  12 
With Bachelor’s Degrees 
            Full-time Tenured    
            Full-time Non-Tenured    
            Part-time Tenured    
            Part-time Non-Tenured 7  7 
Other 
            Full-time Tenured    
            Full-time Non-Tenured    
            Part-time Tenured    
            Part-time Non-Tenured    
Total Headcount Faculty in the Department 
            Full-time Tenured 15  15 
            Full-time Non-Tenured 12  12 
            Part-time Tenured    
            Part-time Non-Tenured 19  19 
Total Department Faculty FTE (As reported in the 
most recent A-1/S-11 Institutional Cost Study for 
“prior to program implementation” and using the A-
1/S-11 Cost Study Definition for the projected “at full 
program implementation.”) 
23.3  23.3 
 
Faculty workloads will be adjusted to allow for the addition of new courses within the degree. This can be 
done within the current full-time and part-time faculty without significant impact on existing degrees. Faculty 
with the required education, experience and background are already involved with other programs within 
the department. Additional part-time faculty will be hired using Private Lesson Fee funding as the program 
reaches 35-40 students.  
 
As more students enter the proposed program, it is anticipated that fewer students will be admitted to the 
current Bachelor of Music programs. 
 
A letter of support from the Huntsman School of Business indicating their willingness to partner in offering 
courses for the degree is attached. 
 
An email from the USU Department of Theatre Arts indicating the department’s willingness to partner in 
offering courses for the degree is attached.  
 
Staff 
The Music Department has two professional staff members who help administer the many complex aspects 
of the department. Both staff members are highly qualified, dedicated, and motivated. 
 
Additionally, the Music Department is supported by the Dean’s office in the following areas: 
 Development and Fundraising – there are two people in the Dean’s office who help with our 
fundraising/development projects 
 Budget/finance – there are four people in the Dean’s office who help with our budget/finance 
processes 
 The Caine College of the Arts Production Service unit provides technical support (lights, sound, 
staging), marketing/publicity, production assistants and tour management/support.  
 
This central service model provides a very effective, highly professional support system for activities in the 
department. 
 
Library and Information Resources 
Music resources at Utah State University are currently held as part of the central Merrill-Cazier Library. The 
general music collection includes 10,598 titles in 12,409 volumes. Of these 3,233 are scores. The music 
reference section contains 513 volumes. These collections compliment the library’s e-book holdings that 
have modest music content from the ACLS Humanities E-Book collection and Ebrary. The library owns 
almost 6,000-recorded items in a variety of formats, primarily compact disc. Beginning in 2010 the library 
moved from purchasing CDs to using those funds to acquire access to the Naxos Music Library, although 
compact discs are still purchased on demand for students and faculty. The library maintains access to over 
250 electronic databases, including Oxford Music Online and RILM, though basic music resources in the 
area are incomplete, lacking access to the International Index of Music Periodicals (IIMP) and Music Index. 
Journal and periodical holdings for music are modest (1,330 back file volumes) comprised of 25 print 
subscriptions, which are augmented by subscriptions to electronic resources such as JSTOR and 
ProjectMUSE, giving the library an adequate backfile in music. This reflects the library’s policy of preferring 
electronic journals to print journals. No additional library resources will be required to support this program. 
 
The library collects materials across all areas of music through both an approval profile with Yankee Book 
Peddler as well as a dedicated fund for firm order purchases. 
 
The Merrill-Cazier Library provides extensive service hours during the day and is accessible throughout the 
year (except designated University closings). The library administers a central integrated catalogue as well 
as access to over 250 bibliographic, text, and reference databases. These include standard 
multidisciplinary databases such as Academic Search Premier, JSTOR, the Web of Science, SCOPUS, 
and Dissertation Abstracts. The library also licenses subject-specific databases dedicated to research in 
music including Oxford Music Online, RILM, and the NAXOS Music Library. The library is a member of 
several consortia, including the Utah Academic Library Consortium (UALC), comprised of 24 academic 
libraries throughout Utah and Nevada; the Greater Western Library Alliance (GWLA), a group of 33 major, 
western, research libraries; and the Center for Research Libraries. The library is also a charter partner in 
the HathiTrust. The Resource Sharing and Document Delivery (RSDD) office can borrow virtually any 
material not held at USU from other libraries via interlibrary loan. Users can request journal articles through 
an online form and have .pdf copies delivered directly to their desktops. The turnaround time for journal 
articles averages 3 days and books 4 days. The music subject librarian is available to provide classroom 
instruction and one-on-one consultation with students and faculty in the Music Department. 
 
The Merrill-Cazier Library opened in 2005 and is a state-of-the-art facility with over 305,000 square feet of 
usable space and seating capacity for over 2,000 people. The building incorporates current technology 
including ubiquitous wireless computing; an onsite automated storage facility with a capacity of over 1.5 
million volumes; an information commons, with 150 computer workstations; and more than 30 group study 
rooms with computing and projection equipment. In terms of music resources, CDs, scores, and books, are 
all located in a centralized area, with DVDs being held in the multimedia area on a different floor, close to 
viewing stations. The refocus of audio holdings toward streaming services (NAXOS Music Library) makes 
the vast majority of our audio material available anywhere there is Internet on campus and beyond.  
 
In addition to books, the library allocates $1,200 a year for the purchase of 10 seats for the Naxos Music 
Library service. Online music databases are budgeted at $5,500 and include access to Oxford Music 
Online and RILM. The total library periodical budget for the 2013 fiscal year was in excess of $3.2 million, 
including access fees for electronic journal packages from Sage, Wiley, Elsevier, Springer, and Taylor and 
Francis. The annual music periodicals budget allocation is $2,000. 
 
Admission Requirements 
Music majors must meet all university admissions requirements.  In addition, to apply and be accepted as a 
music major in the Bachelor of Arts in Music, students must do the following: 
 Apply to the Music Department at the time of admission to the university 
 Pass a challenging playing or singing audition that indicates a college entry level of performance 
skills 
 
Students may enter the program as “Undeclared-Music” as their major until they have passed the following, 
with a C- or better grade 
o MUSC 1105 Music Fundamentals 
o MUSC 1110 Music Theory I 
o A performance jury at the end of their second semester 
 
Auditions are held in February for admission for fall semester. Special arrangements will be made for 
students to audition for matriculation in the spring semester.  
 
Student Advisement 
No additional advising resources will be required to support this program. The Caine College of the Arts 
has two full time advisors. The Music Department has a staff member who advises students about the 
particulars of each music degree while guiding them through the processes of declaring a major, selecting 
the appropriate classes, transfer articulation (if appropriate) and graduation clearance.  
 
Each student has a faculty advisor who works with the student to determine and monitor specific 
requirements in the classroom, private instruction, and performing ensembles.  
 
Justification for Graduation Standards and Number of Credits 
The BA in Music degree is structured to be within the acceptable range of the National Association of 
Schools of Music (NASM) standards of 120 semester hour credits: 
General Studies/General Studies electives  55-70%;  
Musicianship     20-25%;  
Performance and music electives,   10-20%.  
Studies in musicianship, performance, and music electives normally total between 30% and 45% of the 
total curriculum (NASM Handbook 2012-13, page 95-98 and Appendix I.E page 177-183). 
 
The BA in Music:  
General Studies; Foreign Language; and electives  57% 
Musicianship       24% 
Performance and music electives    19%.  
 
External Review and Accreditation 
Since Utah State University is an accredited member of the National Association of Schools of Music 
(NASM), all music degree programs, including the BA, are subject to NASM review and accreditation.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
Projected Program Enrollment and Graduates; Projected Departmental Faculty/Students   
 
 
Expansion of Existing Program 
The Bachelor of Arts in Music is a new degree program and not an expansion of an existing program. 
 
 
 
 
Data Category 
Current – Prior 
to New 
Program 
Implementation 
Projected 
Year 1 
Projected 
Year 2 
Projected 
Year 3 
Projected 
Year 4 
Projected 
Year 5 
Data for Proposed Program 
Number of Graduates in 
Proposed Program X   10 10 10 
Total # of Declared 
Majors in Proposed 
Program 
X 20 30 40 40 40 
Departmental Data – For All Programs Within the Department 
Total Department 
Faculty FTE (as 
reported in Faculty table 
above) 
23.3 23.3 23.3 23.3 23.3 23.3 
Total Department 
Student FTE (Based on 
Fall Third Week) 
472 492 502 502 502 502 
Student FTE per 
Faculty FTE (ratio of 
Total Department 
Faculty FTE and Total 
Department Student 
FTE above) 
20.3:1 21.1:1 21.5:1 21.5:1 21.5:1 21.5:1 
Program 
accreditation-required 
ratio of Student 
FTE/Faculty FTE, if 
applicable: NASM 
Does not require a 
specific FTE/Faculty 
FTE ratio 
      
Section III: Need 
 
Program Need 
The BA in Music degree meets student needs, music/entertainment industry needs, and matches the goals 
of the University, College and Department. The degree will help prepare students for careers in a wide 
range of music and entertainment positions, or advanced studies, by providing a broad foundational 
education combined with very practical “real world” experience opportunities. Students will be given the 
knowledge and skill sets to be highly successful in music/ entertainment settings including rock, country, 
pop, video, television, recording, producing, songwriting/publishing, and commercial music business. The 
combination of the BA with other disciplines as minors or double-major offers students many options upon 
graduation, including advanced study in law, medicine, business or other fields.  
 
Each of the BA emphases serves a specific purpose and need: 
 General Music – is a highly flexible degree path that is broad in focus and allows students to 
select from various “menus” to develop a program that is suited to their individual education goals. 
Students who earn this degree often go directly into the workforce or go on to graduate degrees in 
music, law, business, or other disciplines. 
 
 Performance (voice and instrumental) – trains students in performance practices/techniques in 
popular and commercial music idioms (pop, country, rock, jazz, commercial music). The education 
and training is different from that of the Bachelor of Music degree which focuses on the music 
idioms of orchestras, opera and traditional musical forms and styles. The focus of the BA 
performance emphasis is on contemporary commercial music.  
 
 Music Business – gives students a foundation in both music and business that can lead to 
graduate degrees in business or law or to employment is the business side of the music industry. 
In addition to music classes, students are introduced to marketing, management, accounting and 
general business practices that are valuable for students interested in setting up a freelance 
performance or independent private teaching business. 
 
 Production – provides students with foundational knowledge and skills required in the 
performance support processes: sound, lighting, staging, show design, and show management. 
Students will have opportunities to work as assistant producers both on and off campus helping 
behind-the-scenes with major productions ranging from operas to rock shows. 
 
 Arranging/Composition – provides students with the basic knowledge and skills to prepare 
musical arrangements for various commercial ensembles including rock and country bands, show 
groups, and pop ensembles. The degree will introduce students to compositional and arranging 
techniques for electronic media (TV and radio), gaming, movies and video productions. The legal 
issues of copyright will be presented in depth along with other legal issues important to 
arrangers/composers pertaining to the contemporary commercial music business.   
 
 Jazz Studies – provides students with a basic understanding of performance practice in the jazz 
idioms. The curriculum is a balance between performing and improvisation in various jazz styles 
and understanding compositional aspects of jazz with an emphasis on the rhythm section (piano, 
drums, bass) fundamental to the art of most jazz performance.  
 
Labor Market Demand 
According to the most recent data from the U.S. Department of Labor’s Bureau of Labor Statistics, 
http://www.bls.gov/ooh/entertainment-and-sports:  
 
General Music 
 Job opportunities for people with training in all aspects of the entertainment disciplines are 
projected to be good to excellent, both domestically and in the international markets. The 
entertainment industry shows no signs of slowing its expansion or being limited even in difficult 
economic times as evidenced by the strong growth rate and profit/earnings during the past 5 years. 
 
Performance and Jazz Studies 
 The number of people attending musical performances, such as orchestra, opera, and rock 
concerts, is expected to increase from 2010 to 2020. As a result, more musicians and singers will 
be needed to play at these performances.  
  
 With traditional venues in challenging financial positions, such as symphony orchestras or opera 
companies, the successful 21st century musician will be not only a consummate performer, 
composer, or teacher, but also an entrepreneur. 
 
 Employment of musicians and singers is expected to grow by 10 percent from 2010 to 2020, about 
as fast as the average for all occupations. Expected growth will be due to increases in demand for 
musical performances. 
 
 There will be additional demand for musicians to serve as session musicians and backup artists for 
recordings and to go on tour. Singers will be needed to sing backup and to make recordings for 
commercials, films and television. 
 
Music Business and Production 
 Employment of producers and directors is projected to grow 11 percent from 2010 to 2020, about 
as fast as the average for all occupations. Job growth in the motion picture and video industry will 
stem from strong demand from the public for more movies and television shows. 
http://www.bls.gov/ooh/entertainment-and-sports/producers-and-directors.htm  
 
 Employment of broadcast and sound engineering technicians is expected to grow 10 percent from 
2010 to 2020, about as fast as the average for all occupations. Growth is expected as businesses, 
schools, and radio and television stations demand new equipment to improve their audio and video 
capabilities. http://www.bls.gov/ooh/media-and-communication/broadcast-and-sound-engineering-
technicians.htm  
 
 The entertainment industry will continue to have a steady and solid growth pattern, but with 
changes in product delivery systems brought on by expanded use of the Internet, new electronics 
that impact everything from lighting systems for shows to systems for selling tickets. The 
entertainment industry is changing rapidly. Included in these significant growth areas are 
movie/video, gaming, live show production (touring) and electronic media streaming.  
 
Arranging/Composition 
 Employment of music directors and composers is expected to grow by 10 percent from 2010 to 
2020, about as fast as the average for all occupations. Increases in demand for musical 
performances are expected to lead to employment growth. However, strong competition for jobs is 
anticipated because of the large number of people who are interested in this field. 
http://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm.   
 
The proposed Bachelor of Arts in Music is specifically structured to help give students the education and 
experience necessary to take advantage of the expanding music and entertainment markets or continue 
with their formal education at the Master’s degree level. 
 
Student Demand 
In an informal survey taken in October 2013 of approximately 90 current USU music students 
approximately ¼ of them indicated they would change majors to the BA because it offers education and 
training in areas that most closely match their career goals. Although many of the courses are currently 
offered, the degree requirements for the Bachelor of Music degree do not allow for students to add these 
additional courses without lengthening their time to graduation.  
 
In the past four months, 2 out of every 3 high school students inquiring about music programs at USU have 
specifically asked about “commercial” programs. These students indicated they would be interested in 
coming to USU if they could be in programs that gave them a broader set of options within the music world. 
There were 41 students who contacted the Music Department directly about these programs during this 
time period. 
 
These students indicated they would be interested in coming to USU if they could be in programs that gave 
them a broader set of options in the music world. 
 
Similar Programs 
Although it is typical for US institutions to offer the Bachelor of Arts in Music, a BA in Music with the 
proposed emphases is unique in the State of Utah. There are no other programs offered in the USHE with 
the same structure, content and flexibility. 
 
These Utah institutions offer the Bachelor of Arts or Arts/Science in Music: 
 Utah Valley University offers a Bachelor of Arts/Science in Music 
 Dixie State University offers a Bachelor of Arts/Science in Music  
 Weber State University offers a Bachelor of Arts in Music  
 Southern Utah University offers the Bachelor of Arts in Music – Performance Emphasis 
 The University of Utah offers a BA in Music. 
 Brigham Young University offers a BA in Music through their Music History area.  
 
A majority of music departments or schools of music in the nation offer a Bachelor of Arts in Music degree. 
The BA at USU will include emphases in General Music, Performance, Music Business, Production, 
Arranging/Composition and Jazz Studies that focus on contemporary 20th and 21st century music theory 
and performance practice. Due to the number of electives and flexibility within the BA, emphases can be 
tailored to the needs of the student and be structured more quickly to market changes than is possible with 
the traditional Bachelor of Music Degree. 
 
Collaboration with and Impact on Other USHE Institutions 
The BA in Music program will help provide many opportunities to collaborate with other state universities 
and colleges. These collaborations include joint performances; sharing guest faculty and visiting 
artists/professionals; and workshops/seminars.  
 
The new BA in Music program will have a minimal impact on other campuses for these reasons: 
 The BA program, when fully implemented will be capped at 35-40 students  
 The BA in Music is unique because of the areas of emphases within the liberal arts framework 
 Initially, some students who are in one of the currently offered BM programs will switch to an 
emphasis in the proposed BA in Music 
 
Benefits 
USU and the USHE will benefit by offering the Bachelor of Arts in Music (with emphases) because it 
represents a new and flexible curriculum that may be a model for other institutions to follow. The new 
degree is intended to reflect the care and concern of professional educators in providing current, relevant, 
real-world programs to talented, motivated students. Students receive a broad, solid liberal arts education 
combined with a focused area of interest that will help them develop a career not only in the arts but in 
many other sectors of the music and entertainment industry.  
 
This degree will help with the Governor’s goal of increasing the percentage of Utah residents who have 
higher education degrees by offering students more degree options that directly relate to the current, 
contemporary music world. 
 
Consistency with Institutional Mission 
 
Utah State University’s Mission Statement 
The mission of Utah State University is to be one of the nation's premier student-centered land-grant and 
space-grant universities by fostering the principle that academics come first, by cultivating diversity of 
thought and culture, and by serving the public through learning, discovery, and engagement. 
 
The new BA in Music degree directly reflects the University mission and goals by: 
 Offering a program that is current and directed at the needs of students  
 Providing learning, discovery, and engagement opportunities directly relating to the students 
talents, skills and career objective  
 Attract outstanding students in an environment that is highly competitive, demanding and 
engaging. The degree will help retain good students and be a major factor in them completing their 
college education 
 The BA will encourage interdisciplinary opportunities (courses from the Huntsman School of 
Business and the Department of Theatre Arts) both on and off campus; it will attract a wider range 
of talented students who are interested in non-traditional courses of study 
 Offering faculty new challenges and opportunities to use their talents and skills in areas for which 
they are highly qualified but the traditional degrees have not required them to use some of their 
abilities 
 The BA degree will encourages the formation of new partnerships with a broad spectrum of the 
music industry including the recording industry, national touring companies, media production 
companies and other important areas of the entertainment industry.  
 Requiring the performance and study of a wider and broader mix of musical styles and 
performance practice in addition to providing a context for exploring the social and economic 
impact of music and the music industry 
 Supporting the regional campuses with performance tours, on-line courses, and special programs  
 
The University’s mission and 10 major goals can be found at 
http://www.usu.edu/president/missionstatement/  
 
The Caine College of the Arts mission statement and goals may be found at 
http://cca.usu.edu/about/mission.cfm. 
 
The Music Department Mission and goals may be found at http://music.usu.edu/assessment/mission.cfm. 
 
NOTE: University, Caine College of the Arts and Music Department Mission Statements and Goals are also 
attached. 
 
Section IV: Program and Student Assessment 
 
Program Assessment 
Degree program goals are in keeping with the national standards of the National Association of Schools of 
Music (NASM) for liberal arts degrees in music (NASM Handbook 2012-13, page 95-98) 
 The degree focus is breadth of general studies combined with studies in musicianship and an area 
of emphasis within the music disciplines 
 Curricular structure  and content will enable students to develop a range of knowledge, skills and 
competencies expected of those holding a liberal arts degree in music 
 Musicianship 
o The ability to hear, identify, and work conceptually with the elements of music such as 
rhythm, melody, harmony, structure, timbre and texture 
o A understanding of and the ability to read and realize musical notation 
o An understanding of compositional processes, aesthetic properties of style, and the ways 
these shape and are shaped by artistic and cultural forces 
o An acquaintance with the wide selection of musical literature, the principal eras, genres, 
and cultural sources 
o The ability to develop and defend musical judgments 
o Ability in performing areas at levels consistent with the goals and objectives of the specific 
liberal arts degree program followed 
o Understanding of procedures for realizing a variety of musical styles 
o Knowledge and/or skills in one or more areas of music beyond basic musicianship 
appropriate to the individual’s needs and interests, and consistent with the purposes of the 
specific liberal arts degree program being followed 
 
Assessment of these goals will be accomplished by using the following methods: 
 Auditions to enter the degree program 
 Performance juries at the end of each year of study where private studio instruction is required 
 Testing (including quizzes) and evaluations done in academic courses that include extensive 
writing and making critical evaluations 
 Classroom work and participation will be evaluated by the teacher/instructor on a daily basis   
 Final capstone projects, recitals and concerts by students will be evaluated by at least three faculty 
 Performance in ensembles will include recording the performances and then doing an evaluation 
with the students to determine the quality and level of performance 
 The IDEA student evaluation system will be used to help assess teacher/instructor effectiveness 
from the student’s perspective 
 Periodic curriculum evaluations will be done (at least every third year) to determine if the 
curriculum matches the goals of the program and to determine if changes need to be made to the 
overall program 
 
Expected Standards of Performance 
Students completing the Bachelor of Arts in Music will have the education, background, knowledge and 
experience to be successful in a wide variety of academic and commercial pursuits or careers. Within the 
scope of a liberal arts degree, students in the various emphases will have a firm grounding in general 
education and elective courses that will enhance their abilities to be productive citizens. Each of the 
emphases will give students the basic theoretical and practical knowledge that will lead them to further 
study or work in the music, entertainment, business and other disciplines.  
 
Performance standards were developed based on the standards specified by NASM and by music faculty 
who will teach in each of the emphases. 
 
All Bachelor of Arts in Music students will have: 
 The breadth of general education knowledge supplemented by the 9-10 elective courses and 
foreign language competency that defines a liberal arts degree 
 A foundation in musicianship required by NASM provided in the core of music courses enabling 
students to develop a range of knowledge, skills and competencies expected of those holding a 
liberal arts degree 
 The background and experience to make critical decisions and express themselves with musical 
literacy 
 An understanding of musical periods and styles, music theory and analytical skills   
 
 Standards of Performance 
Students in all emphases will: 
 Have basic abilities to perform standard “classical” styles well enough to pass the Freshmen Jury  
 Develop ability through private lessons, individual practice and group rehearsals to perform at the 
highest level possible 
 Have fundamental knowledge of their instrument or voice type solo and ensemble literature  
 Demonstrate the ability to perform a variety of musical styles and cultures with an emphasis on 
contemporary or popular styles  
 Develop basic improvisational skills utilized in performance 
 Develop basic compositional skills appropriate for simple songwriting 
 Demonstrate knowledge in the history of commercial music  
 Develop basic understanding and skills using a variety of computer programs for music notation 
(Finale) and recording (ProTools)  
 Have a rudimentary knowledge of the music industry  
 
Basic skills and competencies will be assessed through the following: 
 Performance juries 
 Conductor/group leader critique of performances 
 Student recitals will be evaluated by at least three faculty 
 Special projects, capstone projects and other written assignments will be evaluated by individual 
professors and project leaders 
 Regular course work will be evaluated by the course professor with tests, class participation, 
graded assignments, etc. 
 
 Program Assessment 
Program assessment will include the following: 
 National Association of Schools of Music (NASM) accreditation review of the new program that 
begins as soon as the degree is approved 
 NASM periodic accreditation  
 Department assessment of the entire program will take place each spring semester to determine; 
the viability of the course work, changes in the music industry, updates in methods and procedures 
and overall student learning outcomes 
  
Section V: Finance 
 
Department Budget 
3-Year Budget Projection 
Departmental 
Data 
Current 
Departmental 
Budget – Prior to 
New Program 
Implementation 
Departmental Budget 
Year 1 Year 2 Year 3 
Addition 
to 
Budget 
Total 
Budget 
Addition 
to 
Budget 
Total 
Budget 
Addition 
to 
Budget 
Total 
Budget 
Personnel Expense 
Salaries and 
Wages $1,542,230  $1,542,230  $1,542,230  $1,542,230 
Benefits $690,500  $690,500  $690,500  $690,500 
Total Personnel 
Expense $2,232,730  $2,232,730  $2,232,730  $2,232,730 
Non-Personnel Expense 
Travel        
Capital        
Library        
Current Expense $134,500  $134,500  $134,500  $134,500 
Total Non-
personnel 
Expense 
$134,500  $134,500  $134,500  $134,500 
Total Expense  
(Personnel + 
Current) 
$2,367,230  $2,367,230  $2,367,230  $2,367,230 
Departmental Funding 
Appropriated 
Fund $2,346,230  $2,346,230  $2,346,230  $2,346,230 
Other: Private 
Lesson Fees $417,577 $9,280 $426,857 $4,640 $431,497 $4,640 $436,137 
Special 
Legislative 
Appropriation 
       
Grants and 
Contracts        
Differential 
Tuition $45,000  $45,000  $45,000    $45,000 
Total Revenue $2,808,807  $2,818,087  $2,822,727 $ $2,827,367 
Difference 
Revenue – 
Expense $ $ $ $ $ $ $ 
Departmental 
Instructional 
Cost/Student 
Credit Hour*  
(as reported in 
institutional Cost 
Study for “current” 
and using the 
$440.80  $417.87  $407.28  $418.56 
same Cost Study 
Definition for 
“projected”) 
* Projected Instructional Cost/Student Credit Hour data contained in this chart are to be used in the Third-Year 
Follow-Up Report and Cyclical Reviews required by R411. 
 
NOTE: appropriated funds are a mix of several sources, including State General Fund and Education Fund, 
tuition, and other sources. Revenue is not appropriated to a specific department. Amounts shown are E&G 
FY Budgets. 
 
Funding Sources 
The program will be supported using appropriated E&G funds and the portion of Differential Tuition that 
was initially allocated to replace the course fees that were eliminated with Differential Tuition was approved, 
approximately $45,000 per year and Private Lesson fees. 
 
Private lessons are required for all music majors. The fee is $464 per semester. The calculation is based 
on 20 students the first year and adding 10 students each of the two subsequent years bring the total 
number of students in the BA in Music to 40. Private Lesson fees are used to help fund faculty who teach 
private lessons. Funds may also be used for tuning pianos, purchasing musical instruments used by 
students and purchasing printed music and other materials used for private instruction.  
 
Reallocation 
The internal reallocation of resources will be accomplished by first making shifts in faculty workloads so that 
courses in the new major that have not been previously taught as part of existing majors will be offered at 
least on a once-every-four-semester rotation. That will allow the use full and part time faculty to teach the 
courses with minimal impact on existing degrees. Part time faculty loads can be expanded using Private 
Lesson fees to include one or two of the new required academic courses.  
 
Impact on Existing Budgets 
The impact will be felt most acutely on the private studio instruction faculty who will, at first, add one or two 
students to each studio. When the program is up to 35-40 students, two or three (depending on specific 
instrument or voice) more part-time faculty will be needed to teach the one-on-one private lessons required 
in this and all music degree programs. Funding for these additional faculty will come from Private Lesson 
fees. It is anticipated that the largest number of students in the new program to be guitarists, keyboardists, 
drummers, and singers. There will be a few others who play woodwind and brass instruments, so the need 
will be for studio teachers who play guitar, keyboards, drums and trained/qualified “pop” vocalists. The 
private lesson fees currently charged to students will provide needed funding for additional part time faculty 
to teach in these specialized areas.  
 
 
  
Section VI:  Program Curriculum 
 
The proposed Bachelor of Arts in Music is comprised of the following: 
University General Education courses       34 Credits 
Required courses in the Major        36 
Foreign Language requirement        12 
Electives          15-16 
Emphases          23-24 
          Total 120 
All Program Courses 
Course Prefix and Number Title Credit Hours 
Required Courses in the Major   
MUSC 1105 Fundamentals for Music Majors 3 
MUSC 1110 Music Theory I 3 
MUSC 1120 Music Theory II 3 
MUSC 1130 Aural Skills I 1 
MUSC 1140 Aural Skills II 1 
MUSC 1170 Keyboard Harmony I 1 
MUSC 1180 Keyboard Harmony II 1 
MUSC 1190 World Music 2 
MUSC 2115 Commercial Music Theory 3 
MUSC 2180 Computer Applications in Music 2 
MUSC 2240 Introduction to Music Business 3 
MUSC 3020 History of Jazz 3 
MUSC 3030 Rock and Roll-Catalyst for Social Change 3 
MUSC 3010 Masterpieces of Music 3 
MUSC 3880 Song Writing I 2 
MUSC 3900 Improvisation I 2 
  36 
Bachelor of Arts Degree Language 
Requirement*  12 
   
Sub-Total 48 
Elective Courses   
   
Sub-Total 15-16 
Emphases    
General Music Emphasis   
MUSC 3/4XXX Individual Instruction** 6 
MUSC 3/4XXX Large Ensemble*** 6 
Music Electives (adviser approved)   
Select 5 courses from:   
MUSC 1500 String Techniques 1 
MUSC 1550 Beginning Group Guitar 1 
MUSC 1600 Voice Techniques 1 
Course Prefix and Number Title Credit Hours 
MUSC 1800 Percussion Techniques 1 
MUSC 2700 Woodwind Techniques I 1 
MUSC 2800 Brass Techniques I 1 
MUSC 2810 Brass Techniques II 1 
Select two courses from:   
MUSC 2350 Conducting 2 
MUSC 3180 Orchestration 2 
MUSC 3880 Songwriting II 2 
Select one course from:   
MUSC 3940 Music and Media 2 
MUSC 3905 Improvisation II 2 
 Sub-Total 23 
Vocal Emphasis   
MUSC 3670 Individual Vocal Instruction for Music Majors 8 
MUSC 3/4XXX Large Ensembles 8 
MUSC 1610 Introduction to Music Theatre 2 
MUSC 1620 Introduction to Opera 2 
MUSC 3890 Song Writing II 2 
MUSC 4920 Individual Recital 2 
 Sub-Total 24 
Instrumental Emphasis   
MUSC 3/4XXX Individual Instruction 8 
MUSC 3/4XXX Large Ensemble 8 
MUSC 3180 Orchestration 2 
MUSC4880 Commercial Music Arranging 2 
MUSC 3905 Improvisation II 2 
MUSC 4902 Individual Recital 2 
 Sub-Total 24 
Music Business Emphasis   
MUSC 3/4XXX Individual Instruction 4 
MUSC 2/3/4XXX Large Ensemble 4 
MUSC 3980 Advanced Music Business 3 
MUSC 3970 Non-Profit Arts Management 3 
MGT 3500 Fundamentals of Marketing 3 
MGT 3110 Leading Organizations and People 3 
Select one course from:   
ACCT 2010  Financial Accounting Principles 3 
FIN 3400 Corporate Finance (QI)  
 Sub-Total 23 
Production Emphasis   
MUSC 3/4XXX Individual Instruction 4 
MUSC 3/4XXX Large Ensemble 4 
MUSC 3360 Audio Engineering I 3 
MUSC 3370 Audio Engineering II 3 
Course Prefix and Number Title Credit Hours 
MUSC 3375 Producing a Show 3 
MUSC 4940 Production Practicum 3 
Select one course from:   
THEA 3540 Lighting Design I 3 
THEA 3550 Stage Management 3 
 Sub-Total 23 
Arranging/Composition Emphasis   
MUSC 3/4XXX Individual Instruction 4 
MUSC 3/4XXX Large Ensemble 4 
MUSC 2350 Conducting 2 
MUSC 3910 Individual Composition Instruction 4 
MUSC 3890 Song Writing II 2 
MUSC 4220 Film Scoring 3 
MUSC 4920 Individual Recital 2 
Select one course (advisor approval):   
MUSC 3180 Orchestration 2 
MUSC 4880 Commercial Music Arranging 2 
 Sub-Total 23 
Jazz Studies Emphasis   
MUSC 3/4XXX Individual Instruction**** 8 
MUSC 2/3/4XXX Large Ensemble 2 
MUSC 37XX Jazz Ensemble 4 
MUSC 4710 Jazz Combo 4 
MUSC 2890 Individual Percussion Instruction (2
nd 
Instrument) for Music Majors***** 1 
MUSC 3440 Individual Jazz Piano Instruction for Music Majors****** 2 
MUSC 3905 Improvisation II 2 
MUSC 4920 Individual Recital 1 
Sub-Total 24 
University General Education requirements  34 
Total Number of Credits 120 
 
*A Bachelor of Arts (BA) degree signifies proficiency in one or more foreign languages. Specifically, the BA 
requirement may be completed in one of the following ways: 
 Demonstration of proficiency in one foreign language by successful completion of one course at the 2020-
level or higher (or its equivalent). Or 
 Demonstration of proficiency in American Sign Language by successful completion of COMD 4920 and 
COMD 4780, and by passing an exit interview. Or 
 Demonstration of proficiency in two foreign languages by successful completion of the 1020 course level in 
one language and the 2010 course level in the second language (or its equivalent). Or 
 Completion of an upper-division (3000-level or higher) foreign language grammar or literature course 
requiring the 2020 course level (or its equivalent) as a prerequisite. Conversation courses cannot be 
considered for satisfying this requirement. 
 For nonnative English-speaking students only, the following options are available: 
 Successful completion of the Intensive English Language Institute (IELI) program for international 
students. Or 
 TOEFL, Michigan, or IELI placement scores high enough to meet the University admission criteria. 
 
**Studio instruction varies by major instrument.  Course number options are (all with MUSC prefix) 3210, 
3400, 3440, 3480, 3550, 3670, 3710, 3720, 3730, 3740, 3750, 3810, 3820, 3830, 3840, 3860, 4510, 4520, 
4530, and 4540.  
 
***Ensemble requirements are large ensembles, unless otherwise specified.  Qualified ensemble course 
numbers include (all with MUSC prefix) 2600, 2610, 2620, 3500, 3600, 3760, 3770, 3790, 4600, 4650, and 
4700.  
 
**** Minimum of 2 credits of Applied Jazz Improvisation 
 
*****Majors for whom keyboard is the principal instrument will substitute an elective for this course, 
approved by the jazz advisor. 
 
****** Majors for whom drum set is the principal instrument will substitute an elective for this course, 
approved by the jazz advisor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
Program Schedules 
General Music Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory  3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3030 Rock-n-Roll: Catalyst. . .  3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
University Studies Breadth Course (BLS) 3   
Total 15 Total 14 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 1500 String Techniques OR  
MUSC 3880 Songwriting I  2 MUSC 1550 Beginning Group Guitar 1 
MUSC 3900 Improvisation I 2 MUSC 2350 Conducting OR  
MUSC 3/4XXX Individual Instruction 1 MUSC 3180 Scoring & Arranging OR  
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3880 Songwriting II 2 
University Studies Breadth Course (BHU) 3 MUSC 2800/2810 Brass Techniques 1 
Foreign Language 4 MUSC 3905 Improvisation II OR  
  MUSC 3940 Music & Media 2 
  MUSC 3/4XXX Individual Instruction 1 
  MUSC 2/3/4XXX Large Ensemble 1 
  Foreign Language 4 
  Electives (one course Breadth Exploration) 6 
Total 16 Total 18 
Senior Year 
FALL Credits SPRING Credits 
MUSC 1550 Beginning Group Guitar OR  MUSC 1500 String Techniques OR  
MUSC 1800 Percussion Techniques 1 MUSC 1600 Voice Techniques 1 
MUSC 2350 Conducting OR  University Studies Depth (DSS) 2 
MUSC 3180 Scoring & Arranging 2 University Studies Depth (DSC) 2 
MUSC 2700/2710 Woodwind Techniques OR  Electives (one course with CI designation) 9 
MUSC 2800/2810 Brass Techniques 1   
Foreign Language 4   
University Studies Breadth Course (BSS) 3   
Communication Intensive (CI) 3   
    
Total  14 Total 14 
 
 
Vocal Performance Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 1620 Intro. to Opera 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 1610 Intro. to Musical Theatre 2 
MUSC 3670 Individual Instruction 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 2/3/4XXX Large Ensemble 1 
University Studies Breadth Course (BPS) 3 MUSC 3670 Individual Instruction 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 16 Total 17 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory  3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3670 Individual Instruction 1 
MUSC 3670 Individual Instruction 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
University Studies Breadth Course (BLS) 3   
Total 15 Total 14 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 3880 Songwriting I  2 MUSC 3670 Individual Instruction 1 
MUSC 3900 Improvisation I 2 MUSC 3890 Songwriting II 2 
MUSC 2/3/4XXX Large Ensemble 1 Foreign Language 4 
MUSC 3670 Individual Instruction 1 Communication Intensive (CI) 3 
Foreign Language 4 Electives 3 
University Studies Breadth Course (BHU) 3   
Total 16 Total 14 
 
Senior Year 
FALL Credits SPRING Credits 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 3670 Individual Instruction 1 MUSC 3670 Individual Instruction 1 
University Studies Breadth Course (BSS) 3 MUSC 4920 Individual Recital 2 
Foreign Language 4 University Studies Depth (DSC) 2 
Electives (one course with CI designation) 5 University Studies Depth (DSS) 2 
  Electives (one course Breadth Exploration) 6 
Total 14 Total 14 
 
  
Instrumental Performance Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory  3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
University Studies Breadth Course (BLS) 3   
Total 15 Total 14 
 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 3180 Scoring & Arranging 2 
MUSC 3880 Songwriting I  2 MUSC 3905 Improvisation II 2 
MUSC 3900 Improvisation I 2 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 Foreign Language 4 
Foreign Language 4 Communication Intensive (CI) 3 
University Studies Breadth Course (BHU) 3 Electives 3 
Total 16 Total 16 
 
Senior Year 
FALL Credits SPRING Credits 
MUSC 4880 Commercial Music Arranging 2 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 4920 Individual Recital 2 
University Studies Breadth Course (BSS) 3 University Studies Depth (DSC) 2 
Foreign Language 4 University Studies Depth (DSS) 2 
Electives (one course with CI designation) 5 Electives (one course Breadth Exploration) 6 
    
Total 16 Total 14 
Music Business Emphasis  
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory  3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 FIN 3400 Corporate Finance (QI)  OR  
University Studies Breadth Course (BLS) 3 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
    
Total 15 Total 14 
 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 3980 Advanced Music Business 3 
MUSC 3880 Songwriting I 2 MGT 3500 Fundamentals of Marketing 3 
MUSC 3900 Improvisation I 2 Communications Intensive (CI) 3 
MGT 3110 Leading Orgs./People 3 Foreign Language 4 
University Studies Breadth Course (BHU) 3 Electives 3 
Foreign Language 4   
Total 17 Total 16 
 
Senior Year 
FALL Credits SPRING Credits 
ACCT 2010 Financial Accounting Principles OR  MUSC 3970 Non-Profit Arts Management 3 
FIN 3400 Corporate Finance (QI) 3 University Studies Depth (DSC) 2 
University Studies Breadth Course (BSS) 3 University Studies Depth (DSS) 2 
Foreign Language 4 Electives (one course  Breadth Exploration) 6 
Electives (one course with CI designation) 6   
Total 16 Total 13 
 
 
Production Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory  3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
University Studies Breadth Course (BLS) 3 Breadth Exploration 3 
    
Total 15 Total 17 
 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 3360 Audio Engineering I 3 
MUSC 3880 Songwriting I  2 THEA 2540 Lighting Design – spring only (OR 
THEA 2550 in Fall) 
0-3 
MUSC 3900 Improvisation I 2 Foreign Language 4 
MUSC 3375 Producing a Show 3 Electives (one course with CI designation) 6 
University Studies Breadth Course (BHU) 3   
Foreign Language 4   
Total 17 Total 13-16 
 
Senior Year 
FALL Credits SPRING Credits 
MUSC 3370 Audio Engineering II 3 MUSC 4940 Production Practicum 3 
THEA 2550 Stage Management – Fall only (OR 
THEA 2540 in Spring) 
0-3 University Studies Depth (DSC) 2 
University Studies Breadth Course (BSS) 3 University Studies Depth (DSS) 2 
Foreign Language 4 Electives (one course with CI designation) 6 
Electives 3   
Total 13-16 Total 13 
Arranging/Composition Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX  Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory 3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 3/4XXX  Individual Instruction 1 
MUSC 3/4XXX  Individual Instruction 1 MUSC 2/3/4XXX Large Ensemble 1 
MUSC 2/3/4XXX Large Ensemble 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BAI) 3 
University Studies Breadth Course (BLS) 3   
Total 15 Total 14 
 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 3890 Songwriting II 2 
MUSC 3880 Songwriting I  2 MUSC 3910 Individual Composition Instruction 1 
MUSC 3900 Improvisation I 2 Foreign Language 4 
MUSC 2350 Conducting  2 Communications Intensive (CI) 3 
MUSC 3910 Individual Composition Instruction 1 Electives (one Breadth Exploration) 6 
University Studies Breadth Course (BHU) 3   
Foreign Language 4   
Total 17 Total 16 
 
Senior Year 
FALL Credits SPRING Credits 
MUSC 3180 Scoring & Arranging OR  MUSC 4220 Film Scoring 3 
MUSC 4880 Commercial Music Arranging 2 MUSC 3910 Individual Composition Instruction 1 
MUSC 3910 Individual Composition Instruction 1 MUSC 4920  Individual Recital 2 
University Studies Breadth Course (BSS) 3 University Studies Depth (DSC) 2 
Foreign Language 4 University Studies Depth (DSS) 2 
Electives (one with CI designation) 6 Electives 3 
Total 16 Total 13 
 
Jazz Studies Emphasis 
Freshman Year 
FALL Credits SPRING Credits 
MUSC 1105 Fundamentals (BCA) 3 MUSC 1110 Music Theory I 3 
MUSC 1170 Keyboard Harmony I 1 MUSC 1130 Aural Skills I 1 
MUSC 2180 Computer Applications in Music 2 MUSC 1180 Keyboard Harmony II 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 1190 World Music 2 
MUSC 2/3/4XXX Large Ensemble 1 MUSC 3010 Masterpieces of Music (DHA) 3 
English 1010 (CL 1) Intro to Writing 3 MUSC 3/4XXX Individual Instruction 1 
University Studies Breadth Course (BPS) 3 MUSC 2/3/4XXX Large Ensemble 1 
  English 2010 (CL2) Intermediate Writing 3 
Total 14 Total 15 
 
Sophomore Year 
FALL Credits SPRING Credits 
MUSC 1120 Music Theory II 3 MUSC 2115 Comm. Music Theory 3 
MUSC 1140 Aural Skills II 1 MUSC 2240 Intro. to Music Business 3 
MUSC 3020 History of Jazz & Pop Music (DHA) 3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 3760/3770 Large Jazz Ensemble 1 
MUSC 3760/3770 Large Jazz Ensemble 1 Quantitative Intensive Course (QI) 3 
Quantitative Literacy Course (QL) 3 University Studies Breadth Course (BSS) 3 
University Studies Breadth Course (BLS) 3 University Studies Breadth Course (BAI) 3 
Total 15 Total 17 
 
Junior Year 
FALL Credits SPRING Credits 
MUSC 3030 Rock & Roll: Catalyst. . . 3 MUSC 3/4XXX Individual Instruction 1 
MUSC 3880 Songwriting I 2 MUSC 3440 Jazz Keyboard Fundamentals OR  
MUSC 3900 Improvisation I 2 Approved Music Elective 2 
MUSC 3760/3770 Large Jazz Ensemble 1 MUSC 3760/3770 Large Jazz Ensemble 1 
MUSC 4710 Jazz Combo 1 MUSC 3905 Improvisation II 2 
MUSC 3/4XXX Individual Instruction 1 MUSC 4710 Jazz Combo 1 
University Studies Breadth Course (BHU) 3 Foreign Language 4 
Foreign Language 4 Breadth Exploration 3 
Total 17 Total 14 
 
Senior Year 
FALL Credits SPRING Credits 
MUSC 2890 Percussion 2nd Instrument OR  MUSC 3/4XXX Individual Instruction 1 
Approved Music Elective 1 MUSC 4710 Jazz Combo 1 
MUSC 3/4XXX Individual Instruction 1 MUSC 4920 Individual Recital 1 
MUSC 4710 Jazz Combo 1 University Studies Depth (DSC) 2 
Foreign Language 4 University Studies Depth (DSS) 2 
Electives (one course with CI designation) 6 Electives (one course with CI designation) 8 
Total 13 Total 15 
 
Section VII:  Faculty 
Current music faculty who will be most directly involved with courses required in the new Bachelor 
of Arts in Music degree: 
 
Full-time FACULTY: USU MUSIC DEPARTMENT 
 James M. Bankhead – Department Head, Professor, DMA, Catholic University of America 
 
Timothy Chenette – Assistant Professor, PhD, Music Theory, Indiana University 
 
Corey Christiansen – Assistant Professor of Guitar, Master of Music, University of South Florida  
 
Mark Emile – Associate Professor, DMA, University of Colorado at Boulder; Scoring/Arranging, Conducting 
 
Todd Fallis – Professor, DMA, University of Southern California; Brass/Trombone, Low Brass, Jazz Studies 
 
Jon Gudmundson – Associate Professor, DMA, University of Northern Colorado; Saxophone, Jazz Studies  
 
Max Matzen – Assistant Professor, DMA, Eastman School of Music; Brass/Trumpet; Jazz Studies 
 
Jason Nicholson – Assistant Professor, DMA, University of North Texas; Percussion, Jazz Studies 
 
Kevin Olson – Associate Professor, Ed.D., National-Louis University; Piano, Jazz Studies 
 
Christopher Scheer – Assistant Professor, PhD, University of Michigan; Musicology, Music History 
 
Greg Wheeler – Professional Practice Assistant Professor, PhD-University of Utah; Woodwinds  
 
Part-time FACULTY: USU MUSIC DEPARTMENT 
John Carter - Bachelor of Arts, Utah State University; Computer Applications, Sound Reinforcement  
 
Michael Christiansen – Professor (Emeritus) of Guitar: MM-Utah State University; Jazz Studies 
 
Aubrey Moeller - Bachelors of Music, Utah State University; Keyboard Harmony 
 
Tim Moes – Master of Arts, Manhattan School of Music; Commercial Music, Recording/Engineering  
 
Nate Ostermiller - Master of Music, Indiana University; Jazz Studies, Guitar Performance 
 
Joanna Zattiero – Master of Arts in Music, University of Idaho; General Studies, Saxophone, Woodwinds  
 
